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Abstract

This study aims to examine the current gender equality concepts of the Taiwanese people. The research
used "2016 Taiwan Social Change Survey (Round 7, Year 2): Family " database from the Institute of Sociology,
Academia Sinica. Valid data from 2024 Taiwanese citizens over 18 years old were further analyzed. The results

showed that Taiwanese people generally have low gender equality concepts, but women have more gender
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equality concepts than men; those with higher educational levels have more gender equality concepts. Based on
the research results, in order to reduce the gap in gender equality concepts between men and women, the author
suggests it may be necessary to re-planning gender equality curriculum design for men in the future.

Key Words: gender equality, educational levels, gender equality education.
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