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320 ° Quoted in Morgen A. Houchard, "Principal Leadership, Teacher Morale, and Student Achievement in Seven

Schools in Mitchell County, North Carolina," East Tennessee State University (Ed.D.) , 2005, p.30.
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3@ - Quoted in A. Gregory Stone, Robert F. Russell, and Kathleen A. Patterson, "Transformational versus Servant

Leadership: A Difference in Leader Focus," Leadership & Organization Development Journal, Vol. 25, Iss. 3/4,

2004, p.352.

320 : Reuven Gal, and A. David Mangelsdorff# > ¥/t K ~ T4 ~ Bla %3 (EFoHELFM) (kx:

bR s T ¥ R RBE93E9H ) » B397 °

320 : Quoted in Brien N. Smith, Ray V. Montagno, and Tatiana N. Kuzmenko, "Transformational and Servant

Leadership: Content and Contextual Comparisons," Journal of Leadership and Organizational Studies, Vol. 10,

No.4, 2004, p.89.

3@ : Robert F. Russell and A. Gregory Stone, "A Review of Servant Leadership Attributes: Developing a Practical
Model," Leadership & Organizational Development Journal, Vol. 23, Iss. 3, 2002, p.145 ; #:#2E > (EAAS
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3£@ : Robert K. Greenleaf, Servant Leadership: A Journey into the Nature of Legitimate Power and Greatness (NY:
Paulist, 1977 ) , p.13.

3£® : Robert K. Greenleaf, “Essentials of Servant Leadership,” In Larry C. Spears, and Michele Lawrence (Eds.) ,

“Focus on Leadership: Servant-Leadership for the Twenty-First Century” , (NY: John Wiley and Sons,

2002) , p.24.

£® . James Alan Laub, "Assessing the Servant Organization: Development of The Servant Organizational Leadership
Assessment (SOLA ) Instrument," Florida Atlantic University (Ed.D.) , 1999, p.83.

3@ : John E. Barbuto Jr, and Daniel W. Wheeler, "Scale Development and Construct Clarification of Servant
Leadership," Group & Organization Management, Vol. 31, Iss. 3, 2006, p.305.
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3@ - Vicki J. Rosser, "A National Study on Midlevel Leaders in Higher Education: The Unsung Professionals in the

Academy," Higher Education, Vol. 48, 2004, p.317.
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3@ : James A. Ulio, "Military Morale," The American Journal of Sociology, Vol. 47, No. 3, 1941, pp.321~330.
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3@ : Fred A. Mael, and Cathie E. Alderks, "Leadership Team Cohesion and Subordinate Work Unit Morale and
Performance," Military Psychology, Vol. 5, Iss. 3, 1993, p.141.
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