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Discussing the Mobilization Mechanism of Critical Infrastructure
Protection Manpower: Taking the Military Service Corps as an
Example

Lee, Yen-Chang”

Department of Law Management, National Defense University, Taiwan, R.O.C.
Abstract

In recent years, the global political and economic situation has changed dramatically.
Authoritarian countries such as Russia and mainland China have frequently used military,
political, economic, and other unilateral means to challenge the existing international order,
causing changes in regional conflicts and impacting global geo-stability. In the face of war,
our country's weakest factor is not its military confrontation capability, but the protection
mechanism of critical infrastructure, such as energy and industry. Once destroyed, it may
cause serious paralysis. Therefore, how to plan and take more rapid response measures is an
urgent matter.

In response to the national defense of the people, how to plan and allocate critical
infrastructure protection manpower, how the user agency requests the deployment of military
service teams for support, and how to divide powers and responsibilities, etc., including
military service teams as part of the overall security protection, promptly assist in emergency
response, and sincerely. Therefore, this article analyzes the current situation of manpower
mobilization from the perspective of our country's current legal system. Hoping to make my
country's critical infrastructure protection system more comprehensive and institutionalized.

Keywords: Critical Infrastructure, Critical Infrastructure Protection, Military Service Corps,
Administrative Assistance

* Corresponding Author: email: allex0624@hotmail.com
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The Impact of Covid-19 Crisis on Job Resources: Mediated by
Psychological Safety

Lin, Yu-Jui* Chen, Neng-Yu®" Yang, Feng-Hua ¢

*Ph.D. Program in Management, Da-Yeh University, Taiwan, R.O.C.
> Ph.D. Program in Management, Da-Yeh University, Taiwan, R.O.C.

“Department International Business Management, Da-Yeh University, Taiwan, R.O.C.
Abstract

The purpose of this study is to examine the impact of Covid-19 crisis on job resources,
followed by the impact of Covid-19 crisis on psychological safety. The final purpose is to detect
whether psychological safety mediates the relationship between Covid-19 crisis and job
resources. The questionnaire was distributed to practitioners in Taiwan's financial industry. The
questionnaire was implemented three times. After three surveys to ensure the same batch of
respondents, a total of 339 complete copies were completed by practitioners in the financial
industry. According to the results, the sense of Covid-19 crisis is positively related to job
resources, and Covid-19 crisis is positively related to psychological safety. In addition,
psychological safety has a mediating effect between the sense of Covid-19 crisis and job

resources.

Keywords: Covid-19 Crisis, Psychological Safety, Job Resources
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An Enhanced Design of the Identity Verification and Secret
Communication Mechanism based on Smart Cards

Su, Pin-Chang Chen, Yue-Lin" Yang, Bo-Yuan
Department of Information Management, National Defense University, Taiwan, R.O.C.
Abstract

In modern society, nearly every aspect of modern life is performed in smart card-based
remote connection environments, and this includes transportation, shopping, healthcare, home
automation, and games. When clients remotely access a service, the information of service
providers and clients may be stolen by malicious actors. Therefore, a session key must be
constructed for both parties prior to the provision and usage of remote service. This key is
subsequently used to mediate all exchange of information between these parties. However,
when a single session key mediates all communications, the security of key becomes a matter
of extraordinary importance. To improve the unpredictability of the session key, irrational
numbers are often employed as parameters during bit-fetching processes in random number
generation. In this work, we have proposed a highly elastic framework, which utilizes multiple
irrational numbers to improve the security of encryption and decryption systems. The
contributions of this research are as follows: (1) constructed a highly elastic encryption
mechanism that meets the requirements of information security management. (2) improved the
unpredictability of encryption and decryption system. (3) create a synchronous encryption
system.

Keywords: Smart Cards, Identity Authentication, Secure Communication, Session Key

Relevance to National Defense: The system architecture proposed in this study can be applied
to the National Military's current electronic document signature to prevent malicious user
attacks, including fraudulent privileges, theft of smart cards and unlawful use of data, etc. In
addition, because this research framework can be applied to the smart card identity verification
mechanism in a multi-server environment, the organization is still reserved to integrate various
services into smart card applications in addition to existing services.

* Corresponding Author: Chen, Yue-Lin email: tomleo795@gmail.com
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1. Introduction

As internet speeds and smart phone penetration continue to rise with each passing day the
amount of time being spent by the public on the internet is also rising accordingly. A plethora
of services are continuously being introduced on the market to enhance user convenience.
However, hacking methods are also being innovated and updated with unerring persistence, and
cyberattack incidents are now occurring more frequently than ever. In this chapter, we will first
explain the background and motivation of this research, describe our contributions, and finally
illustrate the structure of this study.

In this age in which everything is linked to the internet, almost every aspect of our daily
lives is facilitated by the internet. It has become evident that the Internet of Things (IoT) is
gradually being brought to reality; for example, applications like e-commerce, smart homes,
smart healthcare, and smart cities are now emerging rapidly like mushrooms after rain. All these
applications are deeply reliant on inter-device connections via the internet. However,
weaknesses in the security mechanisms of various website systems (especially e-commerce
websites) has invited malware intrusions, which have led to the theft of sensitive user
information like identity card numbers, birth dates, and credit card numbers. Ranganathan and
Ganapathy (2002) have also noted that security and privacy concerns will directly affect the
appetite of users for online shopping and negatively affect the development of e-commerce.
Furthermore, smart home monitoring systems are frequently hacked by malicious parties owing
to poorly configured settings or a lack of adequate security. Security is therefore an indisputable
necessity in convenience-oriented applications. It is often said that "everything is nothing
without security;" this is undoubtedly true in the field of information technology.

Although IoT applications are now beginning to take flight, the security of many services
still remains in doubt. These convenience-oriented services therefore expose their users to a
dangerous environment. A minor cyberattack incident may only result in a loss of information,
but a severe incident could lead to losses of property. Also, there are many sensors built into the
[oT structure, they have some limitations like low power, low storage, low memory, and low
bandwidth. Therefore, the IoT-based system must face the problems of these limitations. In
addition, since the devices in the IoT are connected in their respective environments, data must
be transmitted through the Internet for communication. Therefore, the security of data
transmission and the legality of the transmitter and recipient identity are one of the research
priorities. The authentication protocol was first proposed by Lamport (1981) to perform identity
legality authentication in an insecure environment using passwords and one-way encryption
functions. A smart card is also a kind of [oT device. Due to its light weight and portability, it is
widely carried or embedded in a portable device. However, because it is not fixed in a certain
place and stores user sensitive information, the identity authentication architecture must prevent
the leakage of confidential information caused by the theft or loss of the smart card.

Stream-cipher cryptosystems are computationally efficient and require only a small
number of computations, which makes these systems highly suited for devices like mobile
devices or smart cards. However, the protection of the stream-cipher key is crucial for the
security of the overall system. After the session key is generated, the scrambling is performed
to improve the security, and the irrational number with infinite length and the number of non-
repetitive characteristics is selected as a parameter, and the multi-irrational number is added in
the scrambling phase to make the system selective and unpredictable.

In addition to security vulnerabilities, managing a large number of smart cards also faces
challenges in terms of efficiency and accuracy. Effectively managing, updating, and revoking
permissions and keys of smart cards has become a crucial task for administrators (Datta et al.,
2020). To enhance management efficiency, allowing both communicating parties to directly
obtain session keys without the need for network transmission can significantly improve
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efficiency and accuracy in management. Furthermore, the synchronization of encryption

systems can also bolster management efficiency by ensuring consistency among various smart

cards.

This study aims to design a model for session key bit-fetching and scrambling to enhance
the security of identity authentication. The contributions of this study are as follows:

e Introducing selectable scrambling parameters at the bit-fetching and scrambling stages,
aiming to elevate post-scrambling complexity and enhance the difficulty of cracking the
system.

e  Systematically providing and designing multiple unpredictable bit-fetching parameters,
enabling encryption via the selection of variable parameters, thus enhancing security
measures.

e  Designing a method enabling synchronous transmission and reception, which improves
operational efficiency by facilitating direct access to the conference key without reliance
on network transmission, consequently enhancing management accuracy and ensuring
consistency across various smart cards.

In this section, the motivation, and contributions of this study and its structure are
introduced and described to allow the reader to gain a preliminary understanding of this paper.
In Section 2 we review the fields and techniques related to this study. These techniques and
means of security are the focus of this paper and described in Sections 3 and 4. Section 5
provides the research conclusion.

2. Related Works

In this section, we review the literature studies relevant to this work, discuss the research
on [oT security, identity verification, and furthermore propose the research objective and the
architecture of the identity verification process. This section will help understand the operation
of the current mechanism.

2.1 Introduction to IoT Security

When it comes to [oT security, we face a series of serious and diverse challenges. One of
the main issues is that many IoT devices have weak default authentication, providing a
vulnerability for hackers to attack (Schiller et al., 2022). For example, the Mirai botnet attack
used these weak authentications to infect multiple devices and then launched a distributed
denial of service (DDoS) attack, paralyzing important network services. Although the IoT
brings huge economic benefits and the emphasis on [oT security continues to increase, the
actual situation shows that the IoT industry and its devices still have many shortcomings in
terms of security.

In addition, since users and devices in the IoT environment need to establish two-way
communication, there is mutual communication between the device and the server. The device
will send data to the server and receive control data sent by the server. Therefore, in [oT systems,
mutual authentication is crucial to check the validity of devices and servers, and there is a huge
demand for lightweight authentication and encryption (Hassan, 2019).

2.2 Stream Cipher

A stream cipher is a symmetric encryption algorithm that encrypts and decrypts a symbol,
a character, or a bit at a time. The concept of stream encryption is to use a character in plaintext
and generate a corresponding character of the ciphertext (Yu et al., 2022). To achieve stream-
cipher encryption in situations where the length of the key is insufficient, it is necessary to
design a mechanism to extend the key, thus generating a keystream that is long enough to cover
the entirety of the plaintext; the ciphertext is then generated by performing an operation between
the keystream and plaintext. However, the parties who are performing encryption and
decryption operations using this system are both reliant on a "synchronous" mechanism, which
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ensures that both parties may then use the same model to operate on the same document. The
encryption and decryption procedures of stream-cipher encryption are shown in Figure 1.

Session Key Session Key
Stream Stream
Generator Generator
Key Stream Key Stream

Plaintext

Figure 1 The encryption and decryption procedures of stream-cipher encryption
2.3 Session Key

In symmetric encryption systems, encryption is performed using only a single session key
by the parties who are transmitting and receiving a document. Rafaeli and Hutchison (2003)
divided session key management architectures and their modes of operation into the three
following categories:

e  Centralized group key management protocols:

This method of management only uses a single key distribution center (KDC); in other

words, key management does not require additional user or server resources during

communication processes. This reduces the consumption of user and server-side
operational resources by encryption processes and increases the overall computational
efficiency of the framework.

e  Decentralized key management architectures:

As compared to centralized group key management protocols, this protocol divides a

system into different groups; key management is then made the responsibility of each

subgroup.
e Distributed key management protocols:

In this protocol, a KDC does not exist as the keys are independently calculated and
generated by members of the system.

2.4 Linear Feedback Shift Register (LFSR)

As the communications of symmetric encryption systems rely on a single key, it is
necessary to encrypt the key to produce a keystream before the key may be transmitted via an
unsecure network. Besides scrambling and obfuscation, a key may also be encrypted through
its input into a shift register; the key then acts like a seed sequence for generating a set of
random sequences. However, the size of the sequence's periodicity will determine the security
of the encryption mechanism. Therefore, linear functions are added to the shift register to form
a linear feedback shift register (LFSR), which generates a random sequence from a seed
sequence within 2™-1 cycles (with m being the highest power of the linear function). Menezes
et al. (2003) also noted that LFSRs are able to produce random sequences with large
periodicities, and they are well-suited for hardware implementations. Therefore, LFSRs are
used in many keystream generators.

2.5 Identity Authentication
The architecture of identity authentication was first proposed by Lamport (1981) to
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implement a password-based identity authentication mechanism in an insecure network
environment. Many studies on identity authentication mechanisms have been proposed. Huang
and Li (2000) proposed a new remote user identity authentication architecture based on smart
cards, which uses the discrete logarithm-based public key encryption technology proposed by
Elgamal (1985). The architecture does not require the use of a password table in order to prevent
an intruder from modifying the password stored in the system.

In 2009, Liao and Wang (2009) proposed a user identity authentication scheme for multi-
server environments and claimed that its scheme can withstand many possible attacks. Hsiang
and Shih (2009) pointed out that Liao and Wang (2009) could not defend against insider attack,
masquerade attack and poor reparability and could not provide mutual authentication and
proposed new user authentication scheme for multi-server environments to complement these
shortcomings. In 2011, Sood et al. (2011) found that the architecture proposed by Hsiang and
Shih (2009) is vulnerable to replay attack, impersonation attack, and stolen smart card attack.
Moreover, the password changes phase of Hsiang and Shih 's protocol (2009) is incorrect. Lee
et al. (2011) also found that the architecture proposed by Hsiang and Shih (2009) is still
vulnerable to a masquerade attack, server spoofing attack, and is not easily reparable. Sood et
al. (2011) and Lee et al. (2011) propose a solution based on the above problems. However, the
proposed architecture is still proven to have many weaknesses. In 2014, Xue et al. (2014)
pointed out that Li et al. (2012) proposed authentication scheme cannot resist replay attack,
Denial-of-Service attack, smart card forgery attack and eavesdropping attack. Xue et al. (2014)
apply timestamp to the proposed architecture. In the same year, Lo (2014) found that the
protocol proposed by Li et al. (2012) does not adequately manage the rights of logged in users,
which may lead to the arbitrary theft of sensitive information by unrestricted and restricted users
alike Amin et al. (2018) proposed a lightweight identity verification architecture based on IoT
devices and pointed out that Xue et al. (2014) and Chuang and Chen (2014) have security
weaknesses. Jangirala et al. (2017) show that Shunmuganathan et al.'s scheme (2015) is
defenseless in resisting the password guessing attack, stolen smart card attack, user
impersonation attack, forgery attack, forward secrecy, and session key secrecy.

3. The Proposed Protocol

In this study, the proposed protocol has the addition of multiple irrational numbers to the
bit-fetching and scrambling phases to increase the abilities of anti-attack and the security of the
encryption system. The protocol itself is divided into five phases: the registration phase, the
login phase, the identity authentication and session key generation phase, session key
scrambling and extension phase, encryption and decryption phase. The operational context
diagram of the proposed protocol is shown in Figure 2 and Table 1 lists the notations and its
meanings which is used in this protocol.
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Figure 2 The operation context diagram of the proposed protocol
Table 1 Notations and their meanings
Notations Description
U; User
S; Service providing server
CcS Control server
ID; Identity of U;
CID; Identity generated dynamically during U;
P; U; ‘s password
SID; Identity of the service provider server S;
SID¢g Identity of the control server CS
b Random parameters generated by U; (stores in the smart card)
Niq Random parameters generated by Ui ‘s smart card
Nj, Random parameters generated by S;
Ni3 Random parameters generated by CS
X,y Random parameters generated by CS
SK Session key
SKien Length of the session key
P, The number of bit-fetching parameters provider by the system
i Irrational number
h(.) Hash operation
® XOR (Exclusive-OR operation)

Message concatenation operation




BIREEEE BN B hEERE——HE—H

3.1 Registration Phase

In this phase, as indicated in step 1 of the Figure 2, all the roles of the system are registered
with control server CS respectively. First S; send SID; to CS as the registration request. After
receiving the request, CS selects two random parameters: x *y and performs two operations
like h(SIDj|ly) and h(x||y). Then CS sends the result of operations back to S;.

User (U;) sends identity (ID;) and A; = h(b||P;) to the CS for registration after it selects
ID;, password (P;), and random parameter (b). When CS receives ID; and A;, it calculates B;,
Ci, Di, E;, W;j, then stores ( C;, D;, E;, W;;,h(y),h(.)) in smart card. The smart card must be
handed over to U; via a secure way in real world. Then U; stores b in smart card after
receiving it. Now smart card stores (C;, D;, E;, W;;j,h(y),h(.), b). The procedures of

Registration phase are shown in Figure 3.
U; 5, Cs
Select SID;

SID;
’ Input: SID;

Generatex , y by random
1. h(SIDj|[y)

2. h(x[ly)
Output: h(SID;||y), h(x||y)

h(S1D;ly)
h(x Y)

Store h(SID;|ly), h(x]|y)

Select ID; , P, andrandom numberb
3. A; = h(b||P;)

ID; , A;

v

—

nput: ID; , 4;
B; = h(ID;|x)
Ci = h(ID;|[h(y)|4:)
D; = B; @ h(1D;]|4;)
E; =B; @ h(y||x)
Wi; = B; © h(SID;||y) ©
h(SID||x)
Store C;, Dy, E;, Wi, h(y) and h(.)
into smartcard
Output : Smart card

(C;, Dy, E;, Wij.h(y), h(.))

e A A

Smart card
(Ci Dy, E, Wi, h(y), h(.))

Input: Smart card ¢
(Ci, Dy, Ep, Wi, h(y), h(.))

Store randomnumberb into smartcard

Output: (C;, Dy, B, Wi, h(3), h(.),b)

Figure 3 Registration phase of the proposed protocol

3.2 Login Phase

In the login phase, as indicated in step 2 and 3 of the Figure 2, verification of user
legitimacy by the parameters stored by the smart card itself. The procedure for the login phase
is depicted in Figure 3 Firstly, user U; inserts his/her smart card into a terminal. After U; input
ID;, P; and the random parameter b, smart card calculating A; by b and P;. Then using A;,
P;, h(y) operation to obtain C;. The smart card then checks whether the original C; stored in
itself and the computed one C; are equal. If they are unequal, the user did not input the correct
information and the login process is aborted. If these verifications succeed, smart card then
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generates a random number N;; and computes B;, F;, P, CID;, G;. Finally, send

(F;, Gy, P, Wi, CID;) to control server CS. The procedures of Login phase are shown in Figure
4.

U; S CS
Input: Userenter ID; , P; ,b
Smart Card compute

9. A;=h(b||P)
10. G;" = h(ID;||h()|14;)
fC =G

Generate N;; byrandom
11. B; = D; © h(ID;]|A;)
12 Fi = h(y) EB Nil
13. Pyj = E; @ h(h(y)|INi1 ||SID;)
14. CID; = A; @ h(B;|F;||N;y)
15. G; = h(B;|]4;[[Ni1)
Send(Fi,Gi,Pij,Wrij,CtrDi)tO ()
Else
Break
OUtpUtI (Fi,Gi,P”,T/V”,CIDi)
(F;, Gi, Py, W;;, CID;)

Figure 4 Login phase of the protocol

3.3 Identity Authentication and Session Key Generation

In the identity authentication and session key generation phase, as indicated in step 4 to 6
of the Figure 2, CS received (F;, Gy, Pjj, Wy;, CID;), a series of operations will be performed
to verify and generate the session key. The procedure for this phase is depicted in Figure 4. The
verification method is to check whether the G; obtained by the operations and the received
one G; are equal. If they are equal, the verification is successful. Then CS sends service ticket
W;;j to the service providing server S; that the user U; wants to apply for.

When receiving the ticket W;;, S; generates a random number N;, and computes K;,M;
and then sends them back to CS. CS computes M;, W;; and checks whether M;, W}, and
M;, W;; are equal respectively. If they are equal, CS generates a random number N;3 and

computes (;, R;, V;, T; and then sends them to ;.

After receiving (Q;, R;, V;, T;), Sjcomputes V; by and then checks whether the V;
and V; are equal. If they are equal, S; sends V;, T; to user U;. Then U; computes V; and
then checks whether the V; and V; are equal. If they are equal, the session key of

communication is SK. The procedures of Identity authentication and session key generation
phase are shown in Figure 5.
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U; M CS
Input: (Fi,Gi,Pij,Mj,ClDi)
16. Ny = F; @ h(y)

17. E; = Pij @ h(R()IINia |1S1Dy)
18. B, = E; @ h(y||x)
19. Ai = C[Dl @ h(Bl ‘ ‘FLHNH)
20. G;" = h(B;||A;||Nia)
G =G;
Send W;; to §;
Else
Break
Output: W;;

Wi
Input: W; -—
Generate N;; by random
21. K; = h(SID;||y) © Ni2
22. My = h(h(x|[y) D Niz)
Output: (K;,M;)
(K;,M;)
Input: (K;,M;)
23. Niz = K @ h(S1Dj]1y)
24. M;" = h(h(x||y) @ Niz)
25. W' = B; @ h(SID;||y) @ h(SIDcs||x)
M= M; &W); = Wy
Generate N;3 by random
26. Q; = Ny @ Niz @ h(SID;||N;2)
27. Ry = h(4;||B;) @ h(Niy © Niz © Niz)
28. V; = h(h(4;||B;)||h(Niy © Niz2 @ Nia))
29. Ty = Niz € Niz € h(4;]|Bi]|Ni1)
Send (Qi, Ry, Vi, Ti) to Sj
Else
Break
Output: (@, Ry, Vi, Ti)
(Qi. R, V. Ty)
Input: (Qn. Ry, Vi, Ti) -
30. Ni; @ Niz = Q; D h(SID;||N;2)
31 h(4;|1B) = R; @ h(Njy @ Niz D N;3)
32. V" = h(h(4;]1B)||h(N;1 € Niz  Nis))
Vv, = V;
Send (V;,T;) to U;
Else
Break
Output: (V;,T;)
(Vi.Ti)
Input: (V;,T}) R —
33. Nip @ Niz = Ti @ h(4;]|B:|[Ni1)
34.V;" = h(h(A;||B)||R(Niy & Niz @ Niz))
IV, = V;
35, SK = h(h(A4{|I1B)||h(Niy © Niz @ Niz))
Else
Break
Output: SK = h(h(A4;||B)||h(N;; D Nip D Nia))

Figure 5 Identity authentication and session key generation phase
3.4 Session Key Scrambling and Extension Phase
In the session key scrambling and extension phase, as indicated in step 7 to 9 of the Figure

2, our research proposed the secret communication scheme with multiple selections, the core

of this scheme is to import multiple bit-fetching parameters. This phase is divided into three

operations: bit-fetching and scrambling, key extension, and encryption/decryption. The
operations of this phase are as follows:

3.4.1 Bit-fetching and Scrambling

Before the bit-fetching, the system provides the irrational number sets INum and
randomly gives the serial number of the elements. Then performs the operation to obtain the
random number that length is equal to the session key SK. Finally, an XOR operation is
performed between the random number and the session key SK. The procedure for the bit-
fetching and scrambling is depicted in Figure 6. The steps of operation are as follows:

Step 1.Transfer the session key to decimal form: The input session key has been operated by
the hash function to be shown in hex form, so the first step is to make the hex session
key transfer to decimal form.

Step 2.Decide on the number of bit-fetching parameters to use: A modulo operation is
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performed between the result of step 1 (n) and the number of bit-fetching parameters
provided by the system (B,). Then we will get the number of bit-fetching parameters in
this phase (n').

Step 3.Select bit-fetching parameters: Select parameter number 1 to n’ in the INum sets to
integrate a new set (INum_selected).

Step 4.Decide on the bit-fetching value: Perform a modulo operation between the sum of every
bit in session key SK and P, to obtain the bit-fetching value tb.

Step 5.Bit-fetching: Among all the parameters of the parameter set INum, the number of
SKjen/n' bits is fetched from the th-th bit of each parameter, and is combined into a
random number p according to the execution order.

Step 6.Scrambling: Perform an XOR operation between the random number p and session
key SK

Algorithm 1. Bit-fetching and Scrambling

Input: Sessionkey SK

The system providesthe irrational number sets INum and randomly gives the serial number of the elements.

BEGIN

n = toDecimal(SK)
n' = (mmodP,)+1
INum _selected = {i|i € irrational number}
Fors in SK:
sum+=s
th = summod P,
End For

Fori in INum_selected:
p += substring(i, th,SKjen/n")
End For
pSK =p @ SK
END
Qutput: pSK

Figure 6 Bit-fetching and scrambling
3.4.2 Key Extension
In order to comply with the characteristics of streaming cipher, after the scrambled session
key (pSK) is obtained, it must be increased to facilitate subsequent calculation with the file. In
this research, pSK is imported into the LFSR, so that the highest power of the linear function
is the length of pSK (m), the function is expressed as follows:

P(x) =x™ + ppogX™ 7T+ + p1x + g (D
The sequences produced after importing pSK into P(x) is expressed as follows:

Si = Si-1Si-2 - So (2)
3.4.3 Encryption and Decryption
The encryption phase XORs the message based on the element and key stream, while the
decryption phase operates in reverse, as shown below:

M =m1,m2,m3,...,mi (3)
ci=m @Ds,co=m, Psy,...,c;=m; Ps; 4)
C =cq,C5C3, ..., Ci %)
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4. Security Analysis

Our research imports irrational numbers into the identity authentication and secret
communication system. In order to assure the safety of the proposed scheme, we will follow
two famous international standards. First, ISO's requirements for information safety
management, such as access control safety, service availability, and confidentiality. Second, the
NIST authentication and secret communication authentication for mechanisms; against the
replay attack, impersonation attack, authentication shortfall attack, and stolen card attack.
Finally, we will focus on the three main feature of the stream cipher mechanism: high-elasticity,
unpredictability, synchronization. The following descriptions explain the intended purposes:
4.1 Access Control

Access control plays the role of assigning system resources and access rights in the system.
Its importance lies in judging the legitimacy of using system resources through the
authentication mechanism. The network environment covers many users and service servers.
Access control is like the concept of pairing, different services are sent to different users
according to the request, and the service server must also join the verification mechanism to
determine the legitimacy of the user. The scheme proposed in this study is implemented in
Wij = B; 8h(SIDjlly) & h(SIDllx) The CS verifies whether the tickets W;; are equal to
confirm the legitimacy of the user and the service server, so the proposed scheme can meet the
access control requirements.

4.2 Service Availability

The service availability is defined in the RFC2828 as "a security service that protects a
system to ensure its availability." Under the system architecture consisting of users and servers,
the attack mode that will influence the service availability can continuously transmit packets to
the service server. It will cause the packet congestion, which in turn affects the service
availability.

The system design is similar to Kerberos. When the user wants to use the service provided
by the service server, the user has to obtain the authentication and an authorization through the
control server before entering the server legally. The user will obtain the service ticket W;; =
B; 8h(SIDjlly) 6 h(SIDcllx) from the control server during the registration phase. The
authorization code P;; = E;8h(h(y) lIN;111SID;) will then be calculated by the smart card in
the login phase. The user must send these two parameters to the control server for verification
before using the service. If the ticket received by control server dose no contain the above two
parameters. It is considered as an illegal request. This mechanism can effectively resist the
denial-of-service attack and maintain system availability.

4.3 Confidentiality

The purpose of confidentiality is to protect information from unauthorized disclosure. For
example, sensitive data such as revenue data or customer information in the company can only
be accessed by authorized persons such as senior executives and sales departments. Other
departments should not take it. Stream cipher can be used to encrypt a large number of data
streams, and it has the characteristics of fast computation speed and can be applied to devices
with constrained computation. In this study, the irrational number sets are used to generate the
random number. Through transposition and disturbance, the length of the session key is
increased and the difficulty of guessing the key is also increased. Therefore, the scheme
proposed in this study can meet the requirements of confidentiality.

4.4 Resist Replay Attack

A replay attack is an attack that transmits the same data in different authentication phase
to pass the verification. The attacker steals the password or the hash value used in the
authentication phase by both two parties of verification. After obtaining the above values, the
attacker will send these values to try to pass another authentication phase. The proposed scheme
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generates random numbers (N;;, Nj,, N;3) to implement the resistant of replay attack in the
different phase: F; = h(y) & N;; ~K; = h(SIDj||y) 6N;; ~Q; = N;;6N;36h(SID;||N;3).

By the characteristics of the hash function and generating random numbers at the different
phase, the attacker cannot use the hash value in the next time. Therefore, the scheme proposed
in this study can effectively resist the replay attack.

4.5 Resist Impersonation Attack

An attacker who launches an impersonation attack spoofs a channel in the network that
the communication parties in the system consider to be secure, and then obtains information
from it and pretends to be a legitimate user through the authentication mechanism. For example,
when a customer contacts the e-commerce store, the attacker can pretend as the boss and get
some private information from the customer. If there is no mechanism to resist the
impersonation attack in the authentication scheme, and the system is easily cracked by the
attacker.

In the proposed scheme of this study, the user must send (F;, G;, P;j, W;;, CID;) to control
server to CS. The attacker can not compute P;; = E;8h(B;||F;||N;1), G; = h(B;||A;||N;;). Also,
the A; = h(b||P;), h(ID;||A;)cannot be computed by attacker. In summary, the authentication
scheme proposed in this study can defend against impersonation attacks.

4.6 Resist Leak-of- verifier Attack

In the authentication scheme, the user will enter their personal information to log in (such
as ID and password, etc.). If this information does not be encrypted during the authentication,
it will make the attacker get user's sensitive information easily. The common methods just like
the SQL Injection and XXS (Cross-Site Scripting) mentioned by OWASP (Wichers and
Williams, 2017). They are aimed at stealing sensitive information stored in the server, and then
obtain a legal identity login system. The authentication scheme proposed by this study does not
store the sensitive information in the server so the attacker cannot obtain it through the server.
Moreover, the system combines the user account and the password with the random number
and then performs the hash operation. Even if the attacker obtains the hash value, the ID and
password will not be known.

4.7 Resist Stolen Smart Card Attack

When the smart card is lost or stolen, the attacker can obtain the stored information and
use the acquired data to infer the user's sensitive information. Therefore, when designing the
authentication scheme, user information must be protected by a specific mechanism to prevent
it from being easily obtained after they fall into the hands of malicious people.

The scheme proposed in this study uses random numbers to protect user information from
malicious actors. identity and passwordP;. When the user's smart card is lost or stolen, the
attacker obtains the information in the smart card. Because the attacker cannot know the random
number x,y generated by the control serverCS, it cannot guess ID; and P;, it is also
impossible to calculate A; = h(b||P;) and B; = h(IDllx) by information stored in the smart
card to launch an impersonation attack.

4.8 High-elasticity

Information security incidents now occur more frequently than ever before. Even if new
encryption algorithms continue to evolve, the challenge of malicious attacks is inevitable. Our
research imports the concept of elasticity to the encryption algorithm, which is to make the
system difficult to be broken by a single method or a large number of operation attack.

Our research imports the irrational number sets INumto make the system select the
parameters more elastic in the follow-up phase.

4.9 Unpredictability

In the stream cipher, the session key is the only one tool to communicate. To avoid stealing
session keys when they are transmitted in an insecure network environment, it's important to
make sure the process of dealing session key is random and to prevent an attacker from breaking
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the secret in a valid time.

In order to achieve the unpredictability of the system, in the bit-fetching and scrambling
phase, our research gives the serial number of the parameters randomly in the irrational number
sets to achieve the propose of unpredictability.

4.10 Synchronization

Since the stream encryption system uses only one session key for communication, the
recipient and the sender of the file must be able to obtain the same result even if they perform
the operation at the phase of determining the parameter and the bit value, and there is no
possibility of transmitting and receiving in the process of scrambling the session key.

4.11 Comparison with Related Schemes

In this section, we discuss the performance of the proposed scheme in terms of security
property. We can see that Shunmuganathan et al. (2015) and Jangirala et al.’s scheme (2017)
cannot resist impersonation Attack or stolen smart card attack. Amin et al.’s scheme Inability
to achieve high elasticity and unpredictability. In Table 2, we present and compare security
properties of the listed authentication schemes.

Table 2 Comparison analysis of the proposed scheme with other existing methods in terms of
security measures

Shunmuganathanetal.  Jangiralaetal. Aminetal.

Comparative project (2015) 2017) (2018) Our Scheme
Access Control X X o o
Service Availability o o o)
Confidentiality o o o o
Resist Impersonation
Atl‘zack X © © ©
Resist Leak-of 5 o o o
verifier Attack
Resist Stolen Smart X 5 o o
Card Attack
High-elasticity X X X
Unpredictability X X X o
Synchronization o o X

5. Conclusion

In this work, we have introduced the concept of high elasticity and incorporated it concept
in the selection of scrambling parameters. This helps to improve the overall resistance of the
system against malicious attacks, while consuming only a small amount of computational
resources for stream-cipher encryption. At present, end devices in IoT and cloud computing
tend to be relatively light and lacking in computational resources. Therefore, encryption
systems that are computationally efficient have unlimited prospects for development. The
contributions of this work are as follows: we have (1) improved the unpredictability of
encryption of decryption systems, (2) created a highly elastic encryption mechanism that
satisfies the security requirements of information management applications, and (3) produced
a synchronous encryption system.

5.1 Applications to National Defense

Because of the sensitivity and special nature of data in the military, and the organization
type is divided into different classes, each class of users oversees different authority. The
identity verification mechanism of the smart card must play a key role in the application of the
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national military.

At this stage, smart cards are used in many ways. The use of smart cards in electronic
document signing, including the different approval authority of various levels of officers, has
gradually led to the use of electronic forms for document approval. By inserting the smart card
and entering the account number and password, the user can perform the operations belonging
to his authority. If the legitimacy of the user's identity is not properly identified and verified, it
will lead to If the user's identity legitimacy is not properly identified and verified, malicious
users can impersonate high authority accounts to perform illegal operations.

The system architecture proposed in this study can be used to prevent the attack techniques
used by malicious users, including theft or loss of smart cards and malicious use of data, and so
on. In addition, this research framework can be applied to the identity verification mechanism
of smart card in multi-server environment, so in addition to the existing services, the
organization still retains the ability to integrate various services into the smart. In addition, this
research framework can be applied to the smart card identity verification mechanism in multi-
server environment.

5.2 Future Direction

In the future, a two-step or multi-step authentication process could be incorporated in the
front-end of the system’s identity authentication phase to improve its elasticity, thus allowing
the system to adapt to continuously evolving hacking techniques and hardware specifications.
In addition, the operational procedures of our system could be implemented, so that the viability
and effectiveness of our proposed system can be validated and analyzed through actual
encryption and decryption operations.
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Abstract

Recently, shifts in the economy and advances in technology have increased conflicts
between work and family life, making work-life balance a growing focus for managers and
researchers. This study adopts the perspective of resource conservation theory to explore
whether subordinates perceive the organizational culture of family support in the unit,
whether it can help to promote the balance between individual members' "workplace" and
"family", and then to their safety performance and life. Field has a positive effect. This study
takes the national army personnel as the object, adopts the time isolation method to
distinguish three stages, and collects 501 pieces of valid data. Through the Mplus cross-level
path analysis, it is found that: (1) The family support organization culture of the unit will
indeed positively affect the subordinate work family balance. (2) The family support
organizational culture will indeed have a positive impact on subordinates' safety compliance
performance, safety participation performance and life satisfaction through "work-family
balance". Finally, based on the research results, this study puts forward theoretical and
management implications and suggestions for future research.

Keywords: Family Support Organizational Culture, Work-family Balance, Safety

Compliance Performance, Safety Participation Performance, Life Satisfaction

This paper is mainly adapted from Kuei-Jen, Wang’s unpublished master's thesis.
* Corresponding author: Kuo-Ching, Yen; email: kuochingyen@gmail.com



PRA BRI B S SRRSO LA SRk 2 V- e Hoi IR 2

~ B

ﬁ&%,aﬁﬁﬁy@mg%&ﬁgmﬁﬁﬁg,Plﬁjﬁrﬁgjiﬂﬁﬁﬁ
P % %yl (Greenhaus and Kossek, 2014; Heras et al., 2021 ) ; 4 i &P~ {7 1 1888 7aeT §7
Th oo o FRenP oL L e B o FN RS A g 0 1 iFe ?’\Z@—tf 2 FENE R
1"?'\‘»‘ AR o LRI B ALY R o FE SEFET RS T RS S o

FOMEB R R |1 F R l:ftml TRA > B AR R RA
gi 1 e RGBS E X BB R AR r’ﬁifg'én D FCRPE B AR E BCRT o i
33:@7‘9‘% "RRR 3 e, M E TRIRA I A5 (FHI% 2021 )5 Fp oo B ‘i‘«%\i
AREMBE IS  RANF R L ATI®, B T e FBETH, &mn 03 R

IRATE  E A BRI P i

g F Bk B T = ( Work-Family Balance ) =i 48 242 » § PR E NG E
3 G2 AGR (Peeters and Demerouti, 2014 ) ; 4efe if 7] i% ‘*— Pk e 2587 % —‘k ¥
& e 8L (Wagner et al., 2014 ) - Bﬂ«’?\l ?ﬁ?f"*;}ﬁ B8 A (T fae3i ¢ 2,5 F - ffji
Bk 7 (Clark 2000) > 1 iEHE R € BB AR a3 K2 > b iF
AR R L F P Ak (FHE TR (Mache et al., 2016; Wood et al., 2020 ) 3§ A5
T RAMIAE Y i S T2 e T fge, B89 M %% (Tang et al.,
2016) 5 Tt > A F MR INVE RAe MRS L 4F > BEAR e S L FB R 1 TR
FenE & F1% (Panetal,2021) - @ é:f"v?.ﬁf’_.?rﬁ‘« ToAFFELAAFE *“E_{;. BER- B Rnks
ROFZecnB iR L 4F » A N A Fe SN R 1 THeh M RS A FF D T 2 T
AR O RERGLER A0 IE T AFE AL REA B R T
PR T A 2 R o

PR BEE RN 07 TR 0 B G fRenP B L { A Bid %”’ TR

AR A EAhE 2 e & 5 €& P8 (Mohammadi et al., 2018) 5 fif
T\i s B hle pE ,:E_,f%'f”“),fi;,—”??ﬁf & ¥4+ ¢ = (Corporate Social Respon31b111ty,
CSR) 2 P 1% %ﬁ‘t‘* £lid { % 4t € 454k (Consolandi et al., 2020) - 395 ESG (%3
Mg s D FeI) p ko f EAE F EF A 5 %H (Environmental ) ﬁig
(Social ) 2 = #5372 (Governance) = B w > H P A& ka £ 2 %A1 (F% > ik

o

—A T RAIR AL FE 2R PAR T ERNERL 2EF PR B E
FrFoxo NV FRRES LAY g Ty ondhr P RFES R 12 B L
B (X85 >2001) Mz e —Uff%f'%\ P (KA 0 2004) 0 % > H e & ML
j{ﬂé‘i.ﬂ_f *gl“’ #*w‘ P~ J%iizh’%ﬁ””‘%(55“78—"’2001% B IR g en
pAIirgme > % ’\rﬁgfﬂ{z AakenE B d riap i W%W;gg,a 5L o FM 0 &
PHERFREIEFR LA OCE S LR FRGARI TR S MG

IF—Q_?_‘H"\"‘/E’I?& g;ﬁ_i,uﬁﬂ%ﬁt’llrav&r'“llﬁ'i‘gxﬁ‘ﬂﬁi\«#ﬁmﬁ%ﬁ‘ 45’%
'ﬁfﬁ,:‘\ﬁg‘ —(H ;_,'a;?/-"ﬁ—,g %%L_o
‘r/éasﬁﬂ.f-ﬂ?g P 1 EE REET GEAS B R FlF o Aok § A 4F S 1 (T REFR &



BIRFE RS BV NE B hEERE—— Y —H

ERFIRE AR EH e R 0 M REAFERY CHBRT R P 12
HAEIERZ1 TS oy 7 FE- H%HE (Talukder etal.,2018) i A 4
B LTRRFE R BRRA IS A PLOAIE EFEAE 2 GARNE R R B
MAPFE I FERIAT R VHERT LA FFRLFL L DR

MRRBFETH - FRIGTERFIIRE > ¥ g A2 f 6 75 805 pfy

FaEMRTEFERTFRBRRT G M1 91 TR TR L AREFRY > XA

T¢ B { &% M (Greenhaus and Allen, 2011; Greenhaus et al., 2012) o o ** Bk ¥ 22 i

LR AR BAFEAGLE AP REFEE] O FRALE A R R

AETH IR TENNEL TSP L gl TEFAS S FEAEFR

4 2% %1iT%EAESE (Caplanetal., 1975; House, 1981)» Frag '5 i & & PR~ P
T ##(Frone et al., 1997; Goff et al., 1990) -

P TREFIERE 0 A 'Fagl’? Fod BT F i A BN = e S = W (&ﬁ-ﬁﬁ'ﬂ"t;{g ~ ﬁ)\ i
AR (p Aka ) g (FFR S 45% TR B FhaaEh ) WG S T BT
B/ R R RIFER 3 R A 2 (Geurts and Demerouti, 2003 ) ° ig#f %7 §

%E“f P ROE AR B diem ( Halbesleben 2006; Hobfoll and Freedy, 1993) #t > 7 5 ;ﬁ
P RAFFNBHE T RKT TA L DR E»% % (Feldman et al., 2015; Halbesleben and
Bowler, 2007); # i » 2B FI B M AR ETHT T REFT R BESFL 0 1 #
mE R e F s BHALFY R CFTRE BRI ARPETRET AT TR
WERERRAEAS ORE - FTREFTERY A F B2 A LB EF
B d BRERE L FE R TR FEFRF DT IREFEA TR G BN
1 AE S AP Ren G R e F R E R g A FOF R o At *Eﬂ BWE
%%ﬁﬁ%’éiﬁﬁwpiﬁr’ﬁﬁﬁi@i%£$vwm@g%§gfm%ﬁ_
;I'%}{—, u,x 7]\;5 679937 - o

R Ry a‘ﬂ:' » 1 iEe *ﬁmf—mxiffim,uf’ﬁ PrRE MR I 1 (EH P n

BpdrR 5 PP A2b1 (P AR LRt 0 L 2 A LR N B AR
(Heras et al, 2021 )~ 3 &3t & *ikﬁiz;}_;. L2tk & Tgk AiLE B 1T fgFE Ty
mgﬁ&mﬁqﬁﬁﬁ’sep@%% A AN AN Y SOl |i=f—ff'—. A om EPEERGE D IT
ﬁlﬁ{¢@u%$ﬁﬁ’&iﬁiﬂﬂ’iﬁgﬁ*%%ﬁﬁﬁﬁﬁéﬁﬂ;%%
At TR B N R REPF > 4 iy 3 2R ¥ T ACAR FEE (Luthans et al., 2007 ) o g2 @ ke F_
B T4k kg ¥ %2 (Grzywacz and Marks, 2000) - # B R L AP & 4 FEFE B &
BRpY > £ FExp PP 2 TLBMEENS FR T AT (Diener
etal, 1985)c e Sl i PPt B R X F A 45 > B 1 AJZ1 (P2 4> B X Pl

AEHFIEF BN e o e AP MAR I T R o S - HFT R b v R
2~ 18 T 4= (Goffetal., 1990) -

ﬁ%?%mﬁﬁ%’?ﬁﬁﬁﬁﬁifw%*$wﬁ%?%(&ﬁw1%%0%
e OARIE T LT RS A enie —k CRIER Y PV R IRERES 75 (O'Dea &
Flin, 2001; Cooper, 2000; Wu et al. 2008) peeb s 3 v G EenT gEE E B A AL
P BTl (74 B2 Fhdd RS I RN GRATFRES T B



PRET B S RE SRR LA B I S - fe HAS R 2 8

WL B il AR - B2 2 R E 3 L3408 Lanuv @ = (Diener,
1994) ° % BREAST T F T BB (RGP 2 ER LAY i@ A A MR (Clark,
2000) 33 2 0 FlEE A H R 1 FEEF A > UL Hes e MR A
1SR AT LI AL RE S uE - HEPLAERLRE > M) BR
e FEEA B L WA lﬁkﬁl FE A HAERARPEALE L HeRY

BB HREE S5 B RERE Ay AE - HEF LN &
A2y -
Bofs o wAFEASE ] RRT FHEF S LR PRET R A L2 (M

Boe (drlesikcE s 3 f’rfﬁ*’i) ME gL iR e (A EBLAR)F R
BP0 6 0 6 0 LALE BT 3 P ke 1 4 (Batt and
Valcour, 2003 ) 5 @ #2131 182 5 > Bl % 3 { % 04 Fs L A& (Sirgy and Lee, 2018) ©
Sdpdi o X 2HRT A G4 BiEG & 2 58 5ok (Safety Participation) £ % 2
“'ﬁ,m\.,:‘ »z ( Safety Comphance) LA S d <dh R p RS S BE MARR E B Ao
FAEY X KSR HE L AR T % AR ﬁﬁ T[T A 0
HRLEC TS Fﬁ%ﬁf’% A PRAREE T AT TR o p A 7S RO g R
- % 201 TR BE I M £ £ (Griffin and Neal, 2000) o A5 3 F iR iF 3 2% 0 § 7w
Fe i %,éf,:-g:%kv LA ARG AL T R B nlER > VBT IRE RS 0 A
TE-HPBE LI FEFEF P DT T PFREL 2R GEE > L8N
RIS R R E S
FlOBMRIEATL AR CHRT O RERIMFLL LB 2 RN
er@“i_ng rﬂn% B Fulid ﬁ‘MLF: EE AR Gafeid o @ e it FF
T 1R R BT TE - RAE R (AR FREDPFNLLHR
(ri_,p 12006 ; EdAEE 5 2012) 0 KA > BT SR L ERET < AT J
RREDRI RN EARBEEE (REE) SRFTERT KRR OML > ATy

MRE G R A F e F RO &magj@%\{—?\i R 1 s LR
T - B LEA Y CFRT R e Y S 6 AR T AR AT
Al4c@ 1 -
Level 2 Pt e
— I I — \ B
Level 1 . " ==
[ gg%%&%—l i & polE g Kok
H3a ) A ‘
H3b E N YK

DRENZES 2 E Rt



BIRFE RS BV NE B hEERE—— Y —H

L REH AL RR

2.1 a2 #?’&?:E..%‘ié fu

i@?iﬁ—‘kﬁ%—?\z&.i e %ﬂié fLE & 5 0 e éi‘; e :}é’rﬂfr'é‘#i& B ive 7 ,—‘_E.[gﬁ/g,
2R - fAT R (Thompson etal, 1999) - @ Denison (1996) R|#-tm = v pr g it
SESER B FERS R EG LR R A B AF L RED Bk R
Rl R{cimi o sttt & —*‘Ff #-p e it 3 _F_T%\« ~ it (Family Support Organizational
Culture) T.& 2 B> B 1 91 (F-REeBFR M E L3 P a1 (v b ampded §
‘oK A1) (Masterson et al., 2021) ° 33 2 » Fled Fod2 it k3 oS H >
ﬂ&%ﬂﬁi*iﬁ’*%a»%ﬂAﬁﬁﬁlra@mﬁjmw@ﬁ& MARE 2
ehzb 1 (54 S §_Ret e :%km—ég A o HEH J}(g\ﬂ}rﬁ B U«ra < - S
- BRAL TR I FERRER P LT LA (Thompson et al.,, 1999; Allen,
2001) - @2 FHEFAL> pi o L FFEE %3?‘3?"%””1 T8 RoeT ek s 0 GRS
Pend BB A BFEMTFEF - RUEZNHBET e p AE (Brammer et al,
2007) iAo s B E EHRSARETITTEIBINEHp: B A2 K
B A BRI (Meynhardt et al.,, 2020) > @ ¥ i 3% ~ 2@ N0 (B {ed FRF R A A
+ 135 (Au and Ahmed, 2016)

1SR REP A - AR ER DT R HE I3 ) hbs s 2
AAZBAARAS G N BB A B AETE B R O g b"’?[‘k ( Meynhardt et
al., 2020) > ¥ U FEE 1 2@ P ERDE r » e H 3 T iz;}_ml f#= (Ferguson et
al., 2012) c @ A FHAFEFT UL A IR ARG OCIR EfeL FORBIEE > R P
RELZ2 > {FwtHFpe T3 ive 7geT - Bk (Talukder et al,
2018 ) o @ @H_fﬁﬁi‘# R ER Y PV Ry S - EP DL R RS 0@
TAF L EXTIAE mq_.%?‘fff%‘l’l ie- mi—ﬁ: R R @ 3 78 (Panetal, 2021)
2.2 B R G

Bl\aﬁi' freng & hiB L ety ¢ LG P AR @ & (Hirschietal, 2019) » e £ /L
?ﬁﬂ-’-ﬁ &P F{oRaedes 0 AR A L& (Clark, 2000) > &% 5 "% %

¢ 2 B entrR 42 B4 & ¢ 3 F (Frone, 2003) - Marks and MacDermid (1996) Sy

AEAPRZT LS FaEf o A i LAY PR TERSEM RS (T 1 E
A MR IeREFEOLRREFEFNG £ ) & L3 LR AR A Ky FenflF o 3 H
BT EFAL T RRE > BIPRL - BAEEFRS DR TR EELFL R PR
V3 EEE BHRNES T AF TR A BTN G B arek it A
:n_l_ ) l[}4£l"1’57’l§ usz\i ~"§5—ﬁ’n? » AT IT ﬁéf’ﬁ‘?”/éﬁ"?‘}gh?‘l' ’fﬁ?ﬁ’ffi‘éﬁi?ﬁt%

i
ik

)g'\lfi_rlellFbk’m;‘:_ig F"*m{rp,qip&,_gAé Tk L F R o A
TS (2006) Fpd o EAALE P MR T EeanE AR & PR 0 T R e

Ll RERL RS AR BABLR - EREE (2012) - HER LB
ixeite ..“:P_,‘f%‘z#&i#—ﬁﬂi FAE GRS L R Bt i1 e “ SEEN
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B SR e E Ak bR mé&ﬂmﬁiﬂlmik7%%%m %i.
#= | eh€ & M o Greenhaus and Powell (2006) Fdg & "TERFIFE ) g B & hlg
v A ¥ - ¢ A REEF XV AL T FHREME | o T R THE

BB e oo AT R L rwé_)» Flg o v ) R o SR G Y I AR R
L9 FBER (doo T4 35 1 (P38 ) o Mpdeh d B EN 1 (FE T PR
HEER P Gre R e cRF ST IRE > Lo ST AE T AHE (Cropanzano
and Wright, 2001) R iR s > & o ino R F] 4 LR AH L F MR DA 7 -

EHAF LRG> RETFR S gk RIPA 1M FLERG R
1A FELRHERLI G 0 FIRL (FRA it 44 g2 %% (Lu et al, 2010) -
Fredrickson (2001) i 3 i & i L 3 ;fff A BRI w e €W A BT
o BtROF R G OENT - g HERE rﬂ#“ - A2 e AR oo @ BLITH
~REEEFI s BT L TRA L ERREE N OFME L 1 FER > RIERL RS
e R M f 1195 5 (Harrison et al, 2006) = 5+ “iif - — B2 & & %
SR elEHERDA > LFVRMBELG R EHEHER 2 BRREDLFY
ey k2. FARHRRAL & o Lo FFEEI TS R AT i F R
Lo TR e T A b 3 PSRk B A1 T E 1 TR AL
WP e RN T AR T2 i L DB RT f}f; Ry ﬁlrﬂﬁl‘«
PRI BRI R 7L FRIAA LT ERE AR A ARSI BFRIA
o siphene FABE e 1 4 cd (Sirgy and Lee, 2018)
2.3 TR 2%
R332 (Conservation of Resource theory, COR) £_Hobfoll (1989) & 7%

“". P R N F B AL G Ry s REMEE2H B A LT RDA AT J

& BANEFEDTR(ERT - 14 EE)“"KE’ﬁ F e f B R ] 0§ B AR
AT TR AL R € P AR S .- (Hobfoll, 1989) » %13 EFAH v X EEF TR
MR Hdf % 0 2 X FRET A E 2 34 (Wang et al, 2011) - § B8R TR
LR BB R L FRB A OF RY P35k & (Hobfol et al., 2003) #
¥ > Hobfoll (1989) #-i X ehF AT % 4 & = 4 ¢ F 8 F /& (Object Resources) ~ i
# # & ( Condition Resources ) ~ & %8 7 /7 ( Personal Resources ) ™ % i & F &
(Energy Resources) « A it4r™ @ (- ) FHMFTA I g Fihc & FafLns
A7 PRERAGRERE RA ARSI B 5 EE S (2) BEFTIR AR
FIEARMUE 21 (TR 2 EF TR blde D BAFIE TR (Z) BT R 3y i
HFF AP B AMES > blde D 1 0FEG ~ B E JALE AP LT Ra-
JBo BlHcA F et fE s et B R RAM A TRAE S (2) K EFR A

& M teiv £ (Intrinsic Energy) 1 %2 * fic £ (Extrinsic Energy) - # 4o if £ i 48

)

B ri‘ﬁﬂﬂbig , %‘«.ﬂ_&rpi—]ﬂ& N f—;—’i+ % o E‘T @;&E," F‘/&?'—Iﬂbf;f s $ o~ ? wz
Fhehde A pF > i g X Do P73 (psychologlcal dlstress) FREET R
BERRAREEFETRF B2 J‘"*wx RS DTRAG B BEP T DE LR
( Vohs and Heatherton, 2000) ; SOWE AL L F _«Eﬂ#ﬁ% v EHE L ITEA IR
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€ 7 “TRR Jo 2 3% 3 7Je (Spector and Fox, 2002) - AW FAFEFIEHRME > FET
Bk o m TREFTZ o T 2 F@m@ﬁwhﬁg 2% 27 EATR
&R TR R TR j*ﬂufu’ TR KEF AL TR A
1A F gD o
24% > ¥

WAF TR EX 2R OEL et X 21 P £ 2 mlﬁéa‘ﬂ#ﬂ 75
TIHT AR RESFEF T2 @ EX >3k 4 (Zohar et al, 2016) o X 27 F &
”fﬁiﬂk’ﬁ”4®@4*ﬁﬂiﬁiﬁ’Wﬁm&in/ B e E AR

VNS R R R E ML o NERHT AR K, BA AR FELIRDY h- BAR
( Griffin and Neal, 2000) > @ % > % ﬁi{’.‘iéﬁ‘-%fﬁl THFre o FENGFLE M FE
m'F-’T' » Griffin and Neal (2000) #-% > % 5c% » 5 % 2> 8% (Safety Compliance) ¥
% 2 % (Safety Participation) £ = fa.5f »x o % 28 j& 4§ »x ¢ Tedg B AR dE TR
Pl (e AT i a1 (T3 87 G- LA ch® 2 F 0 G ER 5T 10T

PRl s PR AR R et e R B AR TR ahiE a0 AL

R AR Feg T RaER A L aRFLEHE S RIS TS o P
25057 R p RSPl TS A STEL 2R p’%gif’ﬁﬁ”*\ 75 &
FERPEI L FE R > AT P&i&x‘f—g“ﬂ#«“ % 2B B TR RS
IR R AR GRS ARG R ABRE o 4ol pF IR LR
( Griffin and Neal, 2000 )

LR B P (R Ml e F R e 1 (T e d
(Sirgy and Lee, 2018) - # 3 2 » 1 £ 4 »kend F4L & 7 7 B BT §F o Fredrickson
(2001) 45 ¢ ﬁﬁl—rfﬁmLaﬁﬁﬁlﬁﬁﬂ%&ﬁﬁﬁ Vg iR o Fla B
PLREOTE R e G R T SRR BB > e e
DR TR FDALL ﬁ“mv%?%?@@aﬁﬁ%h%?ﬂ%?éﬁﬁwxlﬁgﬁ
R & w3 (Whiston and Cinamon, 2015) ° &b » A 75 BURT 78 £ -
T AR G fEARE AR o T 1 R IR B R S L F R
2% 25 BEnnd AT § (B FE o
251%%%&

A EAm R A - fAiA 2 B EreniE 42 > Shin and Johnson (1978) #-2 Fis & A
TE rﬁ%“ BAEREAEEH- BAGd EFERFOEMTG ) &R BT
Bt - B A R BRI A {—EP&% SRR TR ¢ B hE > B ¢ R

S RALR P B AN R B AL P e AR AR T 2 0 v A E
st EBAABEEZARRAES - Binirs U p L hHETL R A 2 T A

s £ &R LR % (Diener, 1984) > @ 1345 Maslow (1945) #74% d1eng 4 =012
o E A Lb”‘ T fé’ﬁ‘}\’ d MI®AewL4nE \.’é‘i‘y}igéﬁﬂ‘i\‘ AEZpAIR
A $@W?ﬁ5°é”9°“ﬂ P R BT AR LR BAE
ip ¢ im&iﬁﬁ‘ﬁ~ié'ﬁwmi’\&%’ﬁﬂ+mﬁ%ﬁwwpi%u
A ERERE ) kRIE 45 (Clark et al, 2017) #7r4 » BERAPEA + 7 a0 3 & 7

=1
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Fooofe T pi@s %45k (Happiness) ~ 2 &% % & (Life Satisfaction) ¥ 44 5 &_F
%3 (Carlquist et al., 2017 )

fo i AT G AL BCRT firehiy k38 4 & = #F (Sirgy and Lee, 2018) » # ¢ 2t
lf%jﬂﬁgm’ﬁr:;,r,g&ﬁ ’ m:@}l? ;’i_/{ﬂ 1 °F ﬁj‘ fgfﬂé’:*’ ’Hﬂ‘ﬁj‘ @Ig%’

* 4 %% A (Life Satisfaction ) ek = (Allen et al., 2000; Anaton, 2013, Carlson et al.,
2006) - @ sFF ATk s ii‘éi%i@i{%?ﬁ%*ii‘é%ﬁi@ 7 i B IR 0 S EIRE
BAFPF2 R AOGRARR -5 2 BRANLBMETLFELE o g AT R0
ET B AL AR R fER 0 A 7"4?5‘1* RATVEHE A F DI REFE > L F ¢
BRRT B IR & vk F > TR AT Y R R o

2.6 Tk 3T 1 I0G IR R 2 B O

Henry and Beauregard (2009 ) % I jle ;}a‘r ® @‘; v ¥R I A Te AR L
FEABRE S NPT eahas gtk BT 2 0 B3 g TS BRAE LM
- R - x'J Y hl Tayk i o B A %ﬂﬁémi—i gy gt 5 v
N FRAR 11 T8 et § 20 B 913 & e R (Masterson et al., 2021 ) - Marks
(1977) e R1 3 € 4d @™ "Hr ) BHOEAGHK 3 - TLE4<BE B A
FiheotpFd » B85 ~4d DB IBRG PEBREFSL I BEETR » 7
B4 § — B & ¢ ehrt i (Barnett, 1998) > @ "F M1 (T8 R BOHBER T F B4 f 2
L EE PR BHB BT e RIR R0 A FhA FEP R 1RGP
i g EARE PR }I% I B ts P e4mA4E (Shanock and Eisenberger, 2006 )

LR KR 2 R o S LH T AL (€8 F B TR 5 T
BAGRIZAZEM ol HIA AT LAHARSHES S 6 EF o ot
e TR A R R RIEE KA AR R T BEDRBAESIZT I B 0
Jﬁl’a? R e B g o gt b 133% Huselid (1995) chf AT > & %. E ol e o B
R R BT IURE S 5 FRB L 0 5 s e
PRE TP ERe > RN R EF R RRG BEp o i1 e SN
B A EA B BT A SR 1D b L A ol R R o i
AEEPRE o ok RH TR RSO A A PR FHY R R
Frenl (F-3peftrR 3 B £ £ (Breaugh and Frye, 2008) - iT#& & > ??{# AR T R
R REREBFINITG > RS G DA FEF R TRME X B AR
T AR TR Fr o

WAF LD TR TR (am R AP B BOREL FF 0 ) (84 z2tp
;3 EF R s””ﬁ e e R 1w W T RE & 4 F"*mp A s (B
2013); ¥ - 25 > REF R (&w‘f :rzzuhm?»\zzmwm VSR fEE ) Pla B
¥ih1w g;mﬁ%\« FiFR o FREEMEFREE S Z R (Allen et al, 2000) > & —‘ﬁ e
Pl (8% 2 @5 peab i b & ¢ frR o By a2 4 d i‘afi JEh BE R OBRCRT ik
¥ oORBFTRETES (Hobfoll, 2018) R FREFHFFRE G ApI A 2 ‘m#‘r]vfr °

R ’E‘Jﬁlnbi\a&gﬁ Haofanik g et 2 ’léﬁTNbi ey A F R
TR AR TR R 19’@)’*’*#—9 I RRRERS - dﬁ%ﬂ%}@?&ﬁﬁlﬁﬂﬂ
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@ﬂ%ow%’g@%ﬁﬁ%&iiﬁ%%’%ﬁ%ﬁiﬁ*ﬁ&%iﬁ’ﬁ
fe A I B g R o KA Al TR R B { BARR DT R b R
ARLFeRAFFPFEr A IDERE G - o232 FRELR - MR FERTL
vwaﬁﬁi3i%£ﬁ:#w“*1’ P FRA L B A PR I R B
(T2 fheh ¢ 2 FF chpF I 0 ﬁ‘- 4 & e (Cropanzano and Wright, 2001 ) »

Flpt o BHSY Fie BBSIEFERIRI TR T2 5L LT R A
P LIt BEET /}g,m;fg' Brwdd s BRI Ry oo E T EERFERE
B F A G SRS P D CTERS & B b B A kA 4 (Lyrakos, 2012) o # 3
FHoR 1 paed R PR EIT B FREE o irfepaed & (Hobfoll,
mm)’%&ﬁﬁﬁaﬁﬂﬁ%ﬁ%&&ﬁgﬁﬁ%ﬁﬁw*E%?ﬁﬁi’ﬁi%
TR RS > TEE TR TIEFATT R (Halbesleben et al., 2014) » 2 3 B~ if
et sk I o {éﬁ;ﬁ LR LT s s v T R g_‘f“‘o it e E MR 1 ha
FRREEER T L 0 BV G R MRS R B ek > T2 @3
1 xfﬁMf_i T fEe SR AT RN LT OB

m14
}75}
s

D RER j_i_,ﬂ,_fﬁcv Lgﬁy f*/;/”;@e RTgrd 411 ;,g@o
27%"'3%3%‘«%'1?}7’%" G‘ﬁlﬁ‘—iiﬁ.ﬁiﬁ\? "-&i/r’/ﬁb}i’ [ 2
BORT fren @ & G 1 P e paedeT 0 Wy R A L& (Clark, 2000) -« W AFE L

CREF RS T - LAY PR A ORI GHE L TN 1 RN R
A0 BE e B A L A m?ﬁ‘[fk ( Greenhaus and Powell, 2006) - & ¥t1 727 752 £ % 4%
A BRHFRPE EREMI TE FUeR R R MR % (French et al, 2018;
Kopelman et al.,, 1983) ; F 2. » § A1 A1 i7? @ fRaf& 1 PF ~ #5122 RUev SORF 48
FpEApE > BERBCRHRR T i 24 3 (Pleck et al, 1983) < # 72 > § f 140
SRAG P BT EMRIE T ARG RN FEF RABE T B LAAG
Ffex L FREI AT RAnF X2 FBIAR A 3 HibmLHE Y 2 - (Sirgy and
Lee, 2016) » i 280t | 1 & s & BAF iR I w87 < o 2w §e4 f 2
AArd 1 v Faet § FenFR  (Goffetal., 1990)
T 0k D FAES kb G A R EE L fERg L (4%

{ﬁ@@g)mﬁ,?%gwﬁy‘«iﬁiwﬁi&omiia%%%ﬁmﬁﬁi
FEFRIPAFAFTRAF O RINBLHRIT N FUMRIFIEL 6 h x> A2
ﬁ‘%lﬁ%@4wﬁm$%oﬁ?i’$@4ﬁme§i%$ﬁ$£2ﬁ@ﬂﬁ
L W PT R ESFE LT 2 (v R 4 AP M iRt % (Herzberg, 1966;
Maslow, 1954; Sirgy and Lee, 2016) > £ H § 1 1F2 REeF 5 1 R L HALE & ¢ g 7]
T RpE > 3 B3 R R (Parketal,2023) o @32 > § 1 (FE Rues AR FE
TIAEFF O REI AL AFRILADRE R @ Ryt > AEAA T F R Allen et
al. (2000) ﬂi—%\« FFB RS RELS A A Akl TR ot BERALAR
(Allen, 2001 ) ~ ¥4F}% & & (Whiston and Cinamon, 2015) ~ #Je% & & % (Carlson
et al.,, 2006) - 134 McNaughton (2001) 2 FHA T ¥+ 1 wf e BT 2 S A
FIEFCR G F 0 e s BAR U F e %?W’ﬁwW§\lmi@@xﬁ§%4

&
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M5 F 2o PR 3 A DR CREER K- R

AFETANTREGEHBYE > 1 TRBESELERBA T RAL ~ A4 2R
4 (Hashemietal., 2019) > @ #F it LIFR I TRt > 3 5 5 5 XD FRIF 2
Boor (G A A EEADOFT R (Hobfoll et al., 2018) - % B 4 rr%g’x AR NVE- St N2
EAREE o § R ES AT 6 TR L (FIRE 0 R ARG 4 B F L
MH PR AT o d S 1 SR e H B URST R R E %
o BERNGEREEE S T FALRAeL e e AT S - TR 1 T
%Wgﬁﬁiﬁ£@é%$p@ﬁ%m%’ﬁ%“%ﬁﬁ’%%éﬁllﬁﬁﬁﬁé
2 Berig A ehffrR 0 R I EN L TR PRI 1 SR R RE - R
FIBRTgrR £ a1l TR A2 B8 KE -

Taylor et al. (2009) PHEIRFELEAR L TRELF LI DI RET A
7o A ﬁ& ?ﬁx’gﬁmm\lﬁﬁaﬁgéapfé%ﬁﬁ%ﬁ@
R8T RS *@5 LR AL R R s 1 R RE] s e A FH TEHEE SERA

IR SRR Y I o Bt AP TR T AT B

H2 - H”’f'ﬂf\’zﬁrgﬁﬂ/\Mf-/‘fizg’évm.%fﬁ_f/r/ ERAL LG
28R RS g Y N T F e AR 2L BN

TR 5 2% (Hobfoll, 1989) i 3 48 # >t B ~ Tl {e R TR > @ F e
PEERET R ORS I RADFELEEMBLR TR ST T
EfrB ARSI ko » TITEFRETERNTAR: - BT RIMDEE  Fot > Foet 7
‘< it (Family-Supportive Organizational Culture) ¥ 3 - fH R LTk - it HE#
Wt pied KoLz 2 4% (Allen, 2001) 0 24 f 185 1 (7 fUuek ¢ R 0 -
BB R ren R R (Clark, 2000) o Apt 42 2 W07 & ¢ B eniER 0 5
it7 &4 K F (Frone, 2003) i~ B & har G5%? EERFT AT KA T - £
F IR o

% > "7 j 5 »% (Safety Compliance Performance) &ip f 1 4% {7l o fie chiz 73 &
ﬁ % 2R 0f7 5 (Borman and Motowidlo, 1993) o 1345 7 ik % l?‘ﬁ\iw ¥ Ry
AR FFEHEF B P L SRS P IR E 5 (Hobfoll,
1989) o Rdei %?.32.3%‘2¢ PHREeEEFeEMT Trel 0 B AL AL ITE rae2 i

THr - B R D RRRII ERA KA RAE DER G s TR

FHEGA D > FROIFLEFRE L |1 AR RS FRn AR TR e Im
il € T - H Rt HFE 2R ORI FN 4 o R Y AR D {FEED
FREL O WREREE R Y o A AT RS TR

\\\

9 o
75‘

H3a @ BB RT frg @ Rl o~ P38 % 2R R 4 1
B4 & > %28 5 (Safety Participation Performance) Pldp R 1 p % %47 & 42
g BT

BEE > vER T A A% A 4 2. (Borman and Motowidlo, 1993) 7
BH s $ ‘E%ﬁﬁiﬁ /Dimﬁ il (I}I'QV'\SI@E'F‘},E)\J}?F) 2= [l i Y

fTip ot chi 7 3 (Hobfoll, 2002) » Fuiet # sk~ 5B f 100 & ¢ e
TRRBFT G R FTREUFRIL O FEE AR F Y o bAeX 2 HBFL
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BT /ﬁzﬁﬁﬁvﬁﬁ%; a3 % (Hobfoll, 2002) o # gt
FrER KNSR REEANE L2 #m
v [+ 4E 35 B 2 % (Fredrickson, 2001 ) » BORT e
S SRR 1A BFHR X 2APRE % ﬁﬁ’#*
TR
H3b - #Rp BRI firg 7 Fupd g P E T D R0

= ‘F;’i"‘ =

307 F #5525 ﬁiff»

Mﬂi‘ N LIET Mf—)»;fj? ,E,uqv i \,rst ‘7\1'@?:;%:51 F D E AR oo d YR
i Eﬁiﬂ B }i—e E éé]_%’f oo bldo T s R B R T IRE S SEER
REESFRBEY S FEE Y A RURELITECAR Y
Hh o bamE/ay 2% 97 4 (Generalizability ) £2 ¢ 3% 2% & ( External
Validity) » A 7 #H* 2 A2 F %R L A aE NI L6 B E = (K-
ANZE)NEARBETIRZE S LF AR o SRAN TR T EEHERF T
AT REFPN Survey Cake f ¥ el 5T 5 k> 2> L B L 3 penf s
el b B B FF 2 i Bl HAT BRIP R AEE o X RIH AR

=S I/F%L 22 1 B e /;'L,#:Anfﬂf.%)]ﬁv
BB EFRIARE A 0 LA RS 2SR (Common Method Variance, CMV ) ¥t
oyl 2 8% g (Podsakoffet al., 2012) » AFT % B A 72 FAER & 3 3% » %P
B R SR R (H 3 R S ) IR RS

SREY BB ART (BREE) AU T IR L F R R T
PEal i TREILE 2 AR DI MEFEHAERIAN c AREEEFETR
FE 1TFPNRD 0 B PFEATRERHF 2% 5200 I 1 8L 8 %s - PR

L Ew e SIS & (wed 99%) o FZFFER LR SI8 & (w g 100%) 0 g
FARBEORSPIFARYEE PP EEZ R LT AR | EDERNE
(175 R %) » £ 185 ek A s 501 5 (FREF >k 3 % e 5 96.3%) o

BRRAREE BRI S £F 418 = (83.10%) 5 RFWFHE IR ALK
B3 o & 336 1= (66.79%) 3 TimEdk 2092 K P FRH L 62.62%; B
R L S Hc £ F 343 i (68.19%) s E 80 = (15.90%)  z E 80 =
(15.90%) ; THPREEF 5 829 % (HFL5 523 &) « FMA 3 FiHEAmE
ZEAREBNEE AR > BEIFH I LRI o
32y #EWE

AT s R F R PO MBR R A RRL AR X 2
o & g ok B enb f%ﬁw%ﬁﬁg%@ﬂﬂww%%ﬁﬁﬁa»;@
i ARE S E R L e B LR > #Pw ¥ (back translation) = 3¢
R4 RE AP v s REPFE Y Bk fo B v fav Y 4 U RE
F A FlgpFiniEse > @ A 3ER L ehd f2 (Brislin, 1980) ¢ ot F o LR R4 E A 3550
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PrEY R AFEAY FTEFBIT o UT A “’JY”%’ RIMDELP TR WK
pol
3.2.1 Fler FF s i

## * Thompson etal. (1999) #r# B * kg Flet FHHL L2 £ 4 » L %4 5
= BHEe o 4 W EILL 3 (Managerial Support) ~ B E S % (Career Consequences )
e g & - (Organizational Time Demands) ’&_ﬂ%ﬂ TP FEY § - By
wos BARE R S AT R Y R JF AR T S R R 1S R AR R R S FY
1 EpE s R hE R @R B B Tl R TR R Ap SRR [ ARE
AT HIVGOM G A R o HRERE 3§ AT AR A A Rl fedn f
ERFS T EEY 2 H 'W%q* R ARG 0 1AL AR
TR R APH ol FE R MR lzxram}_;;grﬁgavg Feo ) v TAPE 5
AF/EPEMHER P AT 2 6 f i3 o R Likert ~ g% R34 (1=2
PR TEETRR) ?5'/17\,5}?5 v Fo E R Jﬁfrﬁfx%?r’i\z&_ﬁf_.%‘«? it m,gxﬁi)i,ﬁ
% o ¥ A3 A7 2 Cronbach’s o & 5 .95 °
322 B RT GF

AR L % Carlson et al. (2009) *i4# B g £ » REWHFEL /0GP w1
o R RARE 0 BT L G 6 AL 0 GlAE A PR e (TN R s o F
FEBAL L -l EnTEER R |~ TR EE? EEARF RS, A
B {41 (TF ) o 14 Likert 7 B¢ R A (1224 2 R R S5=224 FR) v 4
ﬁ?;i@&’”945’iﬁx?iﬁf‘fﬁgﬁﬁﬁﬁtﬁ°we%<ﬁP“
2_ Cronbach’s o & % .93 -
3232 FBAA

##2 5 $x % Diener et al. (1985) #r3 Eh® 4 > a3 £ F S4L > 6484t [ A
SHcFRT > AN ERErAIE R | T A EiE i fadF | o 12 Likert — BE ' A
P (1=K 3 R R T=AF R L) WEY 2D A @A GF 0 R R AR
HAZBLTREART - % E L3 A7 7 2 Cronbach’s o & 7 .90 °
324 % 23k

AF Yy % Griffin and Hu (2013) #rg Bz 1 (F% 2% 84 > ¥ %A S £ 2
KOV 400 GiAEH T AR (L AR R e 2R B A 2

S 34 blAEAe t TR I gy A j\w:;g,iﬁlk Fxr, o MHEG T
¥ars Likert T B % &“9(1*#7k&,5 R RR) MG LA WA g
BOoOAALRFIEL2H0fF o X 2FHFRE X 25BN AFTY 2
Cronbach’s o &4 %] 5 .83 2 91 o
334 %A
ﬁxﬁﬂ"‘#ﬁz,ﬁi R TREDRE P U T R ITLFERFL
AR R > ML REAL é?%‘ EER R
(- 2w - s FE F’L{*#‘ Cenfde 0 X BRSELPE ST EE G RE
B%‘i’i'\@rx (Hammer et al., 1997) > @ n;%s@ﬁ.%‘fﬁmiﬁ; ) Bﬁkﬁl Fra i dd 2

m
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FenfirR 2 B4 & ¢ 3 £ (Frone, 2003 ) » Flpt #-H 5~ 741 o

(= )& # : Rupert et al. (2009) g # e (TR S4pM F1 % - £ 2 ELEEFR IR
e b ko o kg hoP KRR ¢ F P s f#pﬁé:‘; AT RE AL
DRSS K

(= )% 4Fpk /= ¢ Hirschmann and Sprenkle (1989 ) #= 5 4 piA £ 1R e B R i
BE - FRERRS LR A FHEE *%E_Etﬁmﬁ G A B Rl £ - AT
ROFTHFERCBFBRLREFTNALT R g R - KA Lo HJlE £ D
TP IR R T iR TR o Flgt S o 0 e

(z)1 iF&EF 1 2 REAL R §EHT§reng 25 B (Byron, 2005) % A 1 &3t i
EFTAE LA LG EFERS 2 'Ffﬁﬁ » FI em HINERFE AR RS

FOMEE (£ R4 2008) 0 3 2 0 FTFRDE IR T R DR T ERRT G

m}g\_x € 7 AR R o F]RE A LA~ e o

()3 % f j= *Beehr et al. (1976) 3051 (¥ f FAB A A3 AEFEFP ZHREF F 2
oo @ BAELIFREREE » B bc GREf i L1 (RS 51 & %
2. — (Maslach and Goldberg, 1998 ) > #5410t — %38 - 257 7 & * Beehr et al.
(1976) #*t8# B2 1 i je® 4 48 £F 340 |4 (A1 (TR R I ALE
- B AR p AR o Likert = 2% B3 A (1=22% 2 F & 5 T=22% F
L)

4 TR L7 2

AR Y A & 3F* SPSS Statistics 22 %= ~ AMOS 22 %<2 MPLUS 8.3 % % = fd ki3t 4~

WHEWEFFTHEZIE TR THLAIF N BREFEAFTTZBRAHLTE S 2 B85

P h 501 LF Rk 127 e (T35 1 = F R 3.94 =38 0 R EBR A

TR A A o gk o TR S PR 2 AT Rl B R e

Sov it LR (Intraclass Correlation Coefficient, ICC) % % & 7+ ICC1 = .17 » F]g* 12

MPLUS 8.3 = %u3t #it #8755 R =k B o 47 > ;ﬁu:}m# stzbgh e PRR AT 18 B

S enine o Pl * 5+ B(Monte Carlo)® 4 2% % ¢ 95% 15 4 % B f Rli2 » 47

20,000 X EAFB R 0 ¥HATF P A KRBT - PR o LA RBlITE BiE R EE R

;‘:}" °

iF

RS
4.1 45 A M Bl {7
RyptpM o722 2 RAph Glic s T2 ERL o dod 1 %77 > d % 7T 1Y
Baroplet Flgs CHBRT GFEREFL M (r=36,p<.001) BRI e 4 505
.&&i%ﬁ'g EF&? (r=.40,p <.001)- Bl‘«ﬁ—"- frer g R E Ll FEL M (r
=23,p<.001) BRRL G % 2 5 G L F AN (r=24,p<.001)° £ 53t
A P21 EEF (r=07,p<.001) FAERLATHFLADM o FHIRA
R FE B RT R AF f AN (r=-29,p < .001)c 1 o > st BT g AN O
'y )38 218 (Hairetal,2006) * 4% 7 &5 B £ M2 Ao ¥ e 5d

[}

o=

z%i’x
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R #%%E F]3  (Variance Inflation Factor, VIF) kiR B Hiw > %% &P VIF @i
i3t 1.192~2.302 FF » 3 100 #r1l | P R 2. £ MR AR -

2 1 Foab st T A M P

Py A M SD 1 2 3 4 5 6 7 8 9 10
| .83 37

2 & ¥ 300 542 .01

3 $54F)° 66 47 .02 -51"

41 fvEFe 829 523 .02 79" -46™

510%f jF 380 105 -07 .01 .06 -07

6 ?ﬁj f 503 .69 .06 .03 .02 .01 -26"" (95)

TR 344 66 .06 .03 .03 .08 -29"" 36" (92)

84 EmAL R 421 64 .02 127 -09" 17 22577 2377 40" (.90)

9% PiE S 421 64 -0l .07 -0l .08 -16™" 24 23" 30" (.90)

10% > %% 406 .62 .03 .10° -05 .09° -16™ 22" 24" 33" 74" (83)

I in=501c FERP BB S ZRA AT 2P I- R A Cronbach’s o i o
M=T3ofce SD=fR £ o u] 0= 2 » =93 oPUHF]: 0= ¥ > | = 24 o
CLiFEFPHFE L& - p<.05"p<.01,™p<.001 -

42%#EFIZ A1

F* AMOS 22 %< 2 mplus8.3 "4t Flex FF e g v i~ BORT fiF & 2B

E2RBEE A FERALREE S BEALRSIEAFHRFEMFE 4 47 (Confirmatory Factor

Analysis, CFA) » fig 7 B {727 » 54 f PRV AAPTZRR AE T
BEHANZER > HF FER ERTRAESERST > FIEFF S E 2 T
T peag R4pte (NFI) ~ v g feig 4p 4% (CFI) ~ 17352 3354 (RMSEA ) ~ 4 &
i fedpt (IF1) 2RI E 415

*ET oy BRBIRES LT S ﬁ:—“ DR #3?.,":_1?'_3%‘;@ TN ;ﬁr,kﬁl s 2 ERRE
B 2FEE B S >Rt Ean) s 2 CFA B % A7 » 92 = 1248.68 ~ 32/df=3.67 ~ IFI
=93 -~ NFI=.92 ~ CFI = .93 ~ RMSEA = .07 » #ﬁ%?%—i:ﬂff* £ %‘i"fqz’\ﬁfﬁzlﬁ v Rom MY 2
B R aeniifek - 2732 BFEREHEH v 2 0 o T8 R AR RO
z F]F #58 (y2 /df = 3.90, CF1 = 91, IFI = 91, NFI = 91, RMSEA = .08 ) ~ = %]+ $ir;¢
(y2 /df = 8.77, CFI = .63, IF1 = .78, NFI = .76, RMSEA = .12) ~ = F]+ $i5;% (42 /df =
14.11, CFI = .62, IFI = .63, NFI = .60, RMSEA = .16 ) ¥ ¥ 7]+ ;¢ (42 /df = 19.07, CFI
= 48, IFI = 48, NFI1 = .44, RMSEA = .19)> 28 7 2Bl &£ #5% 5 i 2 3% o At o
%F—';‘g BT T RSN A B AT o Hhcdk 2 R o TRBAFT TR

T EMADFFLFE T RS0 WP LHEATE G L2 ftaa Rk s VAP Y
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LA 2 TR BEFEA080 284 2B > ¥R E v RIWadp i il &
TR B R ERFPR (Fornell and Larcker, 1981 ) -
02 N R AR
2 xr df  Ay¥df  CFI IFI NFI  RMSEA
I T+ s 1248.68 340 3.67 93 93 92 .07
= F]F HRN P 1342.13 344 3.90 91 91 91 .08
= F]S o C 3045.86 347 8.77 .63 78 .76 A2
R 4927.56 349 14.11 .62 .63 .60 .16
H 73 50 © 6677.64 350 19.07 48 48 44 .19
r 0 RMSEA=if i35 1334 ; CFl= v ffieif 44 5 IFL = % i@ fieif 47 %  NFI Jfﬂ ;@ﬁ F A4
T OFS S RUEA B N RRRT e 2 ER LA ¥ 2R % e
bwﬂ—*%ﬂp LY I"fk’%*%’;@i’% b E L - BEF e
CZFFHNIAERAREE X %"94 G rf Bl EH L - BFEI o
TS MR RT A B AR X DGR X 2R AL E L - B .

H FE S éfﬁ"’“r*ﬁ A
437 3 BR B %

AREEEPTIRI L D3 4R R SULE G TR TR RS 0 Aok 3 9T
SRR | OREEE SF R T (0 58 RS2 R ) okl e
(o T g o) A R RS r p R paeAFE ,L{Q T Y N T
CEOR R ek o it 1R AT et #f.",.,f‘*‘@ CHBRT R D oy
(f=.34,p<.001) gxiBsk 1 &EF L -

fiEik 2 2 BEE 3 rEetiFe —kv fL g\,ﬁﬁgﬂﬁ?\l LB ERLAS S &
WERE AR S R ket lz:f}‘ Kenny et al. (1998) &7 /4 »c% # 5 # 3 ik B
Bt (- ) PAEAF RS CERRTECRERFRM o (2 ) £ F e r R
By PABRRTER O RRTEHLFRLREX NV R TR }_ %81 4 i

ﬁﬂ‘u

N

Fe

f%ﬁrgﬁ%“%*’@ jperE g * c () B 1 AmE PR IR PR RS
B EF RS (B=34,p<001) o BEEIA 2 o (Z) feifFERCA Y PR N R
Fed e P ABRT G2 180 5 2 ¢ o BRT A BB AR PERFIE R
% (f=.30,p<.001) ;5 @ H5% 3¢ » BRRT G 2EACE e anii Rk B AT K
(B=.16,p<.01) ; mfE 4¢ > iifﬁﬂf_&* U ciT BRI Sy S

(B=.19,p<.001) » % = @ik i;uf AL BK 2% BEK 3a% bEEFLF
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F 3 PR R AL fFanY Aoock S
Me BT Y12 ERAA Y2% 2% Y34 > f818%

Model 1 Model 2 Model 3 Model 4
‘ 1.71°" 1.97" 3.15™ 3.05™
£ iE (.20) (.67) (35) (33)
Ean Ik 35S
e -.09 11 -.04 -.04
- R (.02) (.04) (.03) (.03)
L ek .00 02 .00 .00
- P (.00) (.01) (.00) (.00)
05 -.09 02 -.01
A (.05) (.10) (.06) (.05)
o) 01 -.01 -.06 01
- (.05) 12 (.06) (.06)
) -.00 .00 .00 .00
A
= (.00) (.01) (.00) (.00)
B ik
It B 34 18" 217 A7
ke i (.03) (.07) (.04) (.04)
VoA ik
) 30 16™ 19*
o T
FREH (.05) (.05) (.05)
R? 36" 147 04" 05"

L in=501 ¢ £ ¢ “fon 5 2R e fE g o Tp <05, "p <.01,p <.001

ARy 2R FES 221183 B S e E Rk B B T E Rtk i iR
T, Pl mERRELRF L B RS FECE DR FELEN E Bk
Sl e Bk A 4pE > & * Zhang et al. (2009) H 1Y A RIE BT RS
o B ARk e T > Level 20 @ BT s a? 4 IR %t Level 10 T A
4 & »c$ic3] (Unconflated Model ) » £ ™2 Mplus Se3t firdB i (7R 50 1720 Bk kS o

Bt BOLHIes R kG 0 Rt e b ehR A L e TGS P
BLEE % g 0 Straub (2012) & > A FES 0¥ Uy S A - P L F T
Lo m s R FA PSR HL (TR AP R A B 5 - Hammer et
al. (2007) 325 % '*FT & - et I _E'J]%‘« TG AR Bk e B 0 AR
MEERE ICC() R FHE2p Bk (Fnih@kRrT > 2017 & 5 ke
HR4EHF > 2008 ; Bliese and Hanges, 2004 ) > # 3 2 » A Fchp $78 (Fler $F o8 2
it) 7iv & F W E (Nested) it (B4 GO E ) R AR FIE BN
PR B g2t 2p > ¥ 2 &k (Hofmann and Gavin, 1998) ¥ ¢t A5 % ",%
TR E @R ICC) A E 1 Bp T3 A (Rweg) kiR op - RESHER » %
BHNBE L UL F e 2 ICC(1) 5 17 112 Rwg T 5@ e = o)
5092 fv 950 F ¥ U RFEP RIeL #’rf‘_%‘«? e & H M AT AFT T BT
Fed FFE A PG G A F s eh% s (Panetal, 2021) -
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Fdie R
Level 2 ,E'_%k > L
347
Level 1 20, PR
B2 BIEAITES
B 2T R SRR RS L sk HF (S 34 p
< .001, 95% CI = [.26, 41]) - y 1 rs%pﬂq\; GRS SR LR S Bk A B E (B
=30, p < .001,95% CL=[41, 84]) = & F » FRAP R Grfhd 2 FJLH 0N Hoock

¥ (B=.16,p<.01,95% CI=[.06, .32]) o B 0 FVRBERE G R 2 S0 B
$ R EBE (f=.19,p<.001,95% CI=[.09, 33] -

PR RA TR RS BREE AT VY 5+ B (Monte Carlo) £ 4 B~
# 20,000 =x 4 17 % 7 (Bauer et al., 2006) > * ® E# ¢ 4 2%k it #f % & (confidence
interval) > FRHERFT A 7 0 F > BlEA 7327 ik WA %EF Kd#e $E 7
95% =%g ¥ 14(Deng et al., 2018; Qin et al., 2020) o 3 % ¥ R EX 2 mﬂ}%k T TR gk
EPHERE CHEHERFLTRAE 50 (B=.37,p<.001,95% CI=[.13,.30] ): Ex
3a chAF % *EMF KB > CHEFF* 265 0 (f=.06p<.05 95% CI =
[02, .11] )5 ® K 3b chFfa c% * M ERE > CHFEF~26 5 0(f=.07, p
<.01,95% CI=1[.03,.12] e st B Fx & m iz ? x5 kB E S E °

o R

5.1 %%;‘r}%#"ﬁgﬁ?ﬁk
B FREGEARE P URE AR AT H R 0 g G et
e '“{@”ﬁ BT IR T TFE e T T T R IVR B RS e i ¢
LEHET R A RDEFRE c CEAFLHEYRE ggfﬁﬁp1mg&,
FHER (- )FLEAF R PERTIG FE L e M TeRDTIEL
[ LA *”“‘“%Bﬂ“?'»ifi‘f’( VR fTE TN R R R l“—%i’iiéi%fzi
IR TR e L B EINHR TG kA I e PEE 4
SRR (= )%ﬁl firg v /‘Mf—h#* R AR L i AR Y R

)’\m

g

W \rn
(m );1 6‘-‘}
=3
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PR RSP FREL FER L §EE MEBRT G &n 1w P H & > OE g
DR S TR STy 3

ML R R P E BB RE M AT AP RBF L BT
ﬁmuTﬁgﬁ%oﬁi,ip;ﬁﬁﬁ%ﬁ@iﬁ@%éﬂﬁ%%?ﬁ%ﬁﬁi@
2B o S%ET R I H RS REET rehg i chw Flfotd R ehlaic LW 0 i fEA0 A
T BN A T M R 3R (Wayne et al 2017) > f&“&@ﬁ&%‘f—‘gﬁﬂiégi v h OB
A TT-REM GERPCH BT TR Ao R E S R e TSR o ol B R
% (Heras et al., 2021 ) -

B APy kE ML;\#?’E'&‘«Q v e il B RT TR R L > Fornanim
Mg - 8 87 7 (Griffin and Neal, 2000 ) pho % }_ - AN W R d (ﬁm\%
j*i%#)**iﬁﬁﬁﬁ(%ﬁﬁﬁ%&iﬁ%)ﬂ£ﬁﬁ BEE r v e &
A o AT - HAET BRI G 40 o ROl R LT fRet B
F\m fbent e B B PR {7 R RS BFER 7?;1'\* 9 F R KA [ B
2R T o gt b F35 Zohar et al. (2016) 0 % 2 S ut it 2 e HGE F sn g g
5 Hl\;ii—'i mIMER > TR rued #,éf:sgfj%‘zv‘ L3RI G 0 { «Hﬁg@g@% 3
NEGEE A

PR AT IRE T FEL a2t BB RIS E k0 R Diener
(1984, 1994) = 3 :' AP ,e,)?.{fif B A LB F”"ﬁi@ip%— P X1 ITE B
mETEFRER A Slrgy and Lee (2016) 23 & F > § B 1 eh1 T8 R g &
PREEIGEF > 2 FRAREHFRY - FIAFLEFE- HHRE X FiFe
By R B ERTTE R oon i e Tk d TR A RS2 ER
igoggﬁmwﬁi@&é%ﬁﬁ%ﬁ%’jﬁﬂiﬁﬁﬁwﬁéﬂﬁ%ﬁﬁ%%
Moo

PF EAFFFLEEER KT R R 1Rl E e 1 L e
gwig,%@ﬁﬁ@;%mﬁw(wmmeuﬂ2mw’4${ﬁﬁﬁp*’”%&
gk kg nimi—xiff k2R ‘&«? Lo TA MY A4 a RAEAIF e ‘ﬁk? o AR A
- f’ié;z SAEFL o AR §X A F B —;fm,.qﬁﬁrﬁl (i /LR 1}
ﬁﬂﬁﬁé%%%(%nﬁd,%ﬂ)oﬂﬁ*?iu@%%i%@i%@i%@%é
o A RS R - HREI AR Rl e Pk o

&W’ﬁ%%FI*%%@$%T’%1%agﬂ’6@m%p%%’”fﬂw%iﬁ
FEE > eB L BRRT R RET A e g Fma+4m% Tk FE AL
(Thompson et al., 1999); Ka > R AFELRERF REMR ek > LA F
PR E B BRT g R AR S A MEAR AR AT 8
PTG FE? N FERETRE A A BRI T o 5 R
BORT HILmE 50 3 R T i ® R
52 F BRI &

AN AFET TSR H% o BROREL Fade & 5 ENRHRRT
fro en BB ARFRRIRE X DERFE X 2RI mAFETHEINILTE

e



BIRFE RS BV NE B hEERE—— Y —H

BLE RS 5

FACHERELF A FEWINE T PR RS DR T e
B i o AT AN REEAFEE Y LT LR G - AP %ﬁmi? 7a @i
75 gXT2 gkt zf-"j\zz‘g_i’p g BB (Pan et al, 2021 ) 7 3t H
FRE R RO o RIeA RS L LRI A P F R R AL s et
F m*ﬁdpa ( Bayazit and Baya21t 2019) 5 H4e o @ZIE g Fo Taop s | Frp
o BB FAAEY > R AP L Fa Y _ﬁm;llglﬂai.jg_rﬁg.r&hf,digg
e o#-F Bt A R B o Raed :}3,&,9_3%\;@ oo

B AF ~ AP RAREALNIFHRE > Ut feliFens it - F3 78
Fla TR R %Nﬁ’f RIVER blhetirg 2 L F iqﬁiﬁ\#\%ﬁ» ’f']q* » H >
AF A RRFEBEE B AL FRE Y el am T o FT R P A T RUER R
T gm A RE DL 2% PR AL FERE o > RE GGG 4R
EYPRAETRRIFEBAIFLR RTEEHF > UL L AhFREEB L £ H 4
BRI dede L R it blde o BURSSE R ST o MR e R R K 0 i kit
AR e Y e 0 - e L R e FARTIO R AR 0 SR BEEB
7 -

X 5 s ARG T fRRIE et F e ‘i\«v fbenfp B pT i 0 Tt R R E cha T
P o AFEFT BENT o FRINVESI IE‘L—/E’ Rl T T E et #’Rﬁf’.:%‘«? it g R
ML AFBRLR X 2URGE IR X 25 A G L blde o A FEIVE
P L3 S R Rl R R R ROEAPM TR 0 5 BGERRT HE M £ & (Heras
etal,2021)- P> MBS FREFRAE R AN EAES sk o 5 BRIIAR
RV IR R R E R R o o RS S NS i N S T o ?‘I’—%‘Jc
AR RRE A FR T R I RAEA S L 4 e 1
FEHrhe g Bl o iyt HF R E FARTIRR 0 Aok 2 41&I§IEA%$#+‘ ; EE il
”F‘:E“’ BtnBs3RH L g T B H A1 TP EEAEZ R BATERIE 0 A
%Tlaiii“i 4R E BfR -

B.ts 0 1945 F R %3 52% (Hobfoll et al,, 2018)» B 1 &g 4rf| sk mend #i
i LRI FARTIE S SRR RIER AR RTR  F UL ARE &

B Y Gl BTk A ER A BRI (i fomARLE) &
FIRA G DRI A LRSS o SR EEA X DB S S RGN A1 (P U
B RTRI G A 0 EE OB EBIES > REFLE- Hut o e

TR et ORI W B R IR e R (R A 4 (B D 5
,2‘“31‘534' °
S3E T e A kP T 2R

AEFGHEMPEANAAZZEL R DR EFRFRRE BRI REFEES
B3E AR R REARE RFTm T UGEIEE FR2IA o

'Fﬁé'i, ) j\lﬂi"m:&f}?@m Hd a0 %f§r£ ¥ Z 20 H- md miie o B
T k%R o g (Podsakoff et al., 2003) > 2l A7 7 B84k * Harman’s
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H 75 7Hkip (¥ 5 %% 0 2006 ; Podsakoffetal,2003) » H g A5 § %% 7 4
H- 73 @R E5 3933% d PR > AFTXEF 2R ERLELNIR
b ’%%ﬁéﬁv%ﬁuzw%ﬁm%ﬁ@ﬁpfaﬁ,%1%X@§%%ﬁ
*
3%

B FERFENRBOT DERE X > 5E g% VRFA R TEEY -

T R AR R PR (A AT e T AP E ehd F g M
FPoPaeT 2 e @, AREFAY Vs RSO 31 8§40
AFTHRAMNABIBLL L PSR R RRIET DF T o T FHAE Y R F AT
\m£F%WE$ﬁm3w*$ A KRG T AR E R B A
ERF bAoAl EHAREBALFER RO EE LR AR ERBLLE
S
Foe  MEFA T E% R4 o
Bz 2 REN R Faay P HRRT R Y T T AR E R
BREB?P OERITY o A o d\P"‘ [N m&,\:}éﬁ‘ﬂ‘i‘q? LT g 7 =R & :}a‘rmﬁf
—dh o AR TERIE RO EEREAFRE ST - KRR
@oﬁ%@&é%iz’m% A (4o (PP~ iﬁ)ﬁﬁ@i%(%ﬁ@ﬁ
R -FRAF) P ERE ﬁxmﬁlf}r’ = H\F”v fF R IR R 1k
¢ TR TR AMA L LB F R E (Allen et al., 2000; Eisenberger et al., 1986; Hobfoll
et al, 2018) ° FB iR A KA L ¥ F & ML B R F R FrFWS FAok
I R FRER L PR RT

£H5 > Y #Hﬁwﬁﬁ—%m%ﬁﬁpi’vnpiw%% a1
;‘Lﬁ&?ﬂ’%ﬂgm&xﬁég%Q' FEHNERTT R A P Fe B Y
LN sl o A @%%@*%&iﬁ@“*ﬁ?“éﬂik’ﬂﬁg GERE b 5 i
SR T Y v g (Bloom et al, 2011) © #f » AR HE 0 VBB R HrE Ms_
AR PRAERLE X 2WAGRE 2 2 FREY SR 2400 ik
eniTh o HE T R B B Bk Y AR R G B g
¥ oo 4R Ao T 2 £ p 230 (Radeliffe and Cassell, 2015) o ot & & = & R
R VEIAMGEHEEFLARE T EARTEFER Ao

AP AT 2

ARE LT RIVBA BN TR o RIS FaL FhE B o #R

ok ‘E\‘

(R
\“‘b 1\3 E

ﬂnl'

B2 AR A PSP DRESRIR o AR ITH fFiedad TE AL R E
FEe g RR O RRNIFEFLREXIRNIFI M eFE IR PR TR ¥

N
—_—

’W”“ﬁ“%”#sﬁﬁJﬁr%“ﬁH% L EFE O FRF oRRAT & %
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FAek (2004) 2 FRK B2 BHETLTLHE D2 F L rlg FEE R DB
@ :,\.;4—\§‘l ;E?;%?/#ﬁ ‘;}\»lr)iggﬁ_l’/f@ 55‘1«’? f-‘@o

T Z4n (2008)c 4 F REAAFE LN ITRLALE B R Ea? AR ARSI
;k;ET’J mp)%q—, {% ﬂﬁ—llu 5’/{«’77”30 363°
LEAY (2001) =7 Pir I HEFI DG FLEF DL HAT o REF 07

FAEIERTE AR LR 28 40 -
#A i e RT (2017) 0 3B B SLE SAR o HIVB R ik i 0 AR
L grAn %Jz PE R Y A sk o (A *_‘//;‘7;7 175425 17(1) » 87-108 »
£ % (2013) = Bk R T f}f Ao B - BEEY MRS o B TS 5 595 4979 o
Fé"f_/é CERT BT (2005)0 1T FpeE e FR R F] S (5% 2 A SR 2 IF
o f# oTWETF 5 275 133-166 ¢
PEiE  BEFRHL L R4 T (2006) 0 1 1TE TR &M TR R R O F—F L

VA A B e AL BT (7)) 141-189 o

—a

RN aﬁng HE R (2009)  BRH-pw o TR e o Lo i TR 2
BB RKRAZ AT gﬂ?z},ﬁ’ﬂﬁwﬂf » 3> 78-102 -

SRdbde ~ 1R (2009) c FORAE A BT REFHR IR PR TIRE
BLo f < FIGE > 200 69-98 -

EAR R BN (2012) 0 1 EFRHL (F—Fe iR 2 1 PR RL PP o g
£ F 17555 101-135 ¢

¥y ook o~ ARAEH (2008) o IR G ok TRAL 22 BT AL A o e o
F2Z5 1(1)> 95-121 -

Fek s ® & HRER (2006) gAY Y ik R R RALAF B R
Wedt fo o FE R 23(1) 0 7798

FE2n (2021) ¢ 110 £ 1 (785 4 jET fFo
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