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Abstract

This study aims at the relationship between paternalistic leadership and employee
voice. The current study explores the leader-member exchange (LMX) as a mediating
factor to examine the relationship between paternalistic leadership and voice behavior
through conservation of resources theory (COR). A total of 453 leader-subordinate dyads
from Taiwanese military units participated in the survey, utilizing a time-lag research de-
sign for volunteers. The findings of this study demonstrated that authoritarian leadership
negatively affected employee voice, whereas benevolent and moral leadership were pos-
itively correlated with employee voice. LMX mediates the relationships between the three
styles of paternalistic leadership and employee voice. Furthermore, this study revealed
that subordinates exhibited greater levels of voice behavior under benevolent and moral
leadership, as opposed to authoritarian leadership. Implications and directions for future
study are discussed.
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