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Abstract

The resilience of soldiers has always been one of the indispensable links in carrying out
combat missions. In actual combat experience, the US military also emphasized that resilience
is the key to the battlefield to survive. The existing studies of domestic military tend to regard
resilience as a moderated factor, and discuss the impact of resilience on the performance of
soldiers. The relevant factors that affect resilience have yet to be clarified. Therefore, the
researchers want to take the primary military officer as an example to explore whether the
paternalistic leadership (benevolent leadership, authoritarian leadership, and virtuous
leadership) can affect their resilience and the moderation effect of the future time perspective
between the two.

Based on this, this research uses the questionnaire survey method, taking the primary
military officers of Army, Navy and Air Force as the research object and is a two-time
measurement with a total of 304 valid data and hierarchy regression analysis. The results of the
study show that the average resilience score of primary military officers is higher than the
median number, indicating that most primary military officers have resilience. In addition, the
benevolent leadership and moral leadership have a significantly positive relation with the
resilience of primary military officers. In the case of authoritarian leadership, juan-chiuan
leadership has a significantly negative relation with resilience, while shang-yan leadership has
no significant relation with resilience; and the future time perspective has a positive moderation
effect between benevolent leadership and resilience. There is also a positive moderation effect
between moral leadership and the resilience, while there is a negative moderation effect
between the juan-chiuan leadership and the resilience. Finally, based on the results, this study
responds to the status of primary military officers under the social situation of different
paternalistic leadership, and the moderation results of the future time perspective between the
two, providing practical and research suggestions.

Keywords: Resilience, Paternalistic Leadership, Future Time Perspective, Primary Military
Officers
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(malleable) » €*EF B A ALE T & ¢ > ‘VJ E%-FVEgREOERENFEIHS
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(Chemers & Ayman, 1993 ; k% & ~ @iviod ~ % B % > 2014) - |t » %i F:?iié:}ft?é"
BEAIPFIEFZAEEA P EEAE R TR ;~E_’°f“55f‘?‘:’f’ £ 7 AR
%’ﬂwﬁuﬁ‘“ﬁﬁmmidﬁaﬁvﬁ(wm% ﬂ*‘ﬁﬁi’m%)
H FAPERGVRN G RL B L A AR f’EiﬁFﬁ”Q BOiEh > 7 ¥

FRAMGIVESOER M 2 B R DB AT (ERGEE > 2000) o B¢ oo REFRER
ﬁmgm%% REAEFLRSGERT Y PR ARRREZHR S RER  HFY
Bdo L TR A g g o ¥ pirE 4 (2010) 8- H RS L E PP 2 FE L 5B N
i 9‘*‘]%#"”#]" T REAAE 2 fpdlEnp o T BARE - W R R LS
A W = e N N w'ﬁﬂlsb 1g_ié Kbéw‘w’! A EA 1L AR (B s
A5 2014) o vl R R EAAREOR R AT AR EAREOR TR EHE T B
BEEE L (2010) B - ﬁWaz’ £ AL f PR S ATR B B R 4 M
r+ P B v AR S B AR e o Ft 0 AP N RE SR CHT kA &

AR BT R A ORI o

SR R 5 0 B BERF L AR T L1 F e U
F2T o PMNEFARDREREFRAL?TT FREFDOBRLIEIRFTF HE
FlEASEA R B L2 BB E - 3oy QT > 21 TRE - 3RARP
FESA > € aFBY 3 TEXPHRaAFp e DEL UHBRETDER P A
% #i& (Husman & Shell, 2008 ) - Flm 7= 3 % i a4 AT A A pF R (Future Time
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2.4 & K pE BT G Bk
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ﬁ—mku’ﬁﬁlﬁﬁﬁiﬁééﬁkﬁii&’7€%Mﬁ@mﬂi L
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pALFR Hﬂ;ﬁ_z FF R pd FTROEER E RS PE2 > LR AT BRAR
VEBR R 20 MEARBERONG > G HRFAEFORERL 0 3 3 EEA
kFRAIE R 0 FRFTIRE ﬁziaﬁ@ﬁi’%ﬁﬁ@JmFﬂ°ﬂﬁ’*P #
AR

HY: AT FARBERARFAESEARAF LG 2o &2k o

31#=3 #H#
SETASFEAFESARETRRS ZHAE s A ARPFRERAL? Vi
LN A e g{&gﬁﬂ’““f# Y@l 1 9177 e

FRARE

BRA

A4

FHAT 4
HEAT
=255
BATRE

AR
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g
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B 1 3 FHE
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AFETUREY 2 B o PIRNG B2 AKET AT S E AT
bﬁ'“7 }33]4 S 1 xr;}a‘;y}:{ ;}%,gf BN p 2020 F 1 P BASETRBEEEN
Ao BB BHEE 34 'I?‘? ‘/436'@‘? CZEI2BE 0 R TS538 0 0 RE RS
304 pfoafh (BEE 1210 4~ B FE 128 4 2 E 166 4) o B Ew et et :
56.5% °

B d HAE T RAESAREF T ARV E T AR A ED
(Common method variance) =hF* 48 > ¥ Fl{E 4 B A KPBFRFBEIIL Hiw > 5 @ X3
ﬂ_ﬁ%wéﬁﬁ’ﬂm R 0 R SR T IARL T g MR o G g o
AP E N iq@iiﬁﬁ’ﬁJmﬁ“%ﬁ%%m\ﬁ?ﬁ?ﬁ%%%‘%i
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v F* P4 PO H ] pI3#2 (Harman’s one-factor test) o f A HM-AFT T R 2
q%/”\ﬁ LS *F{iﬁu—%ﬁ%h T ME B - LTSI T EEEp
RIEE RFE > FHR- F R R Ew 2 S50% 0 2 %R E 1}»}; Bt hy e
= 2 % % (Podsakoff et al., 2003) » 12 %] 2 CMV §: 552 % HKA2R o B X550 4 3 P
R B - PR ARITER R SR %%%Wﬁ%ﬁ;ﬁﬁwﬁjw,gg
R BE L F LA AR VEREEFANRBERESFE AR 2 A

KPR RLE = BRIL 2L FenBX M A2 Sk o
33y #AgE
331 &S AE
FESAEE LR S0RE (2000) BESFESFEL A2 R B4 (2009)
%ﬂmﬂﬁﬁﬁiiﬁﬁo“i%éé;ﬁé’%—ﬂ&; BAEHE (RALRAES
%ﬁ%ﬁﬁ%lO%)’&%ﬁ%Q’wﬁ%lrwg%ﬁﬂﬁﬁiﬁiJ\rgjﬁ
AZREB L EAELE 0 EF RIS el TRERIIFRA B LFAG
Foos TR R Fre- T30 MONTEL R TR | 5 5o e L CEAY
10 3T AEhe T A TR G W g T EEaE  T gﬁ;;;;;u
BAAFE S RBEANBR ) FS SHAFAAE 7 1038 6384 T A
LSRR ARARGE ) o~ TR TRy G, o BB AR 384 RS ik
Likert = B2 B # % » A% Z T K4opt | 3 T8 Fd4ept | RBELS 1-6 4 > LA A
S A - S L) Li”]%’éﬁ%ﬁﬁ&ré’ WR— AT E R F o £ & P FR- KRG AR Cronbach’s a
> W 5 .82~.77 .95 93
3324 F 4
# B4 £ 4 FH* Smith, Dalen, Wiggins, Tooley, Christopher 22 Bernard (2008 ) % %
PR R EE (BRS) »@ ¥ 2% BRS £ 44 =R TE-%?EL’ES;E‘?] 2 (2019) #rfs§2
A o DA rﬂ%‘—’v}#i&ﬁ‘;j@% FEPRE Oy TRAFTEE 1um¢ IPE Ok LR 2
P ST o FE Nz Likert 7 B REEA o 1 AT S A EREA TAF AR
ITAFRL ) R HREF A c AEARBREAQR RS AT 0 F 24 R4 AR
Moo & PN IR- RMZ A Cronbach’s o .76
333 A RpFR R
AT Y M T (2018) ”T%ﬁixr%ifﬁﬁ“ﬁ&&az\ TR EEEAS TAR
PR BLEE 3T 6 4E o r%imﬂﬂ%‘mj;ﬁ 63~ THARNEFH TR T T
B E£32 19 4 o GlFEAe 0 TA G 2R /F Fem AR KBt m ~ TAHA L
AKRBHEF H\g, TERAKPEET LS OFE, c FES N 2B
oA EREF RARELEYE 0 (FE 2k Likert» B REA 0 AW G Fzt4 7
L3 ri}'*”ﬂtj 'T‘}:‘ B 1-64 0 BAoARFT AL BHEROARERFERALR - £
F EEREPN 38— KM R Cronbach’sa 5.95° B3 24 G A& -
334 £ %8
%ﬁﬁﬁ@%’z'gﬁmgww B VAR % U RIFEFT =
TR DIIMPEFERFE (44 52017 ; 7 1502013 ; § % % > 2017 ; Mitchell &
Ambrose, 2007 ) 35 ¢€ B EAK EFRA oF - 1 FF B> 4;,)3! A kT
NP € IS RN E Mo AL anni s BRAR T AR T R R AF R (m\ %
ﬁ,mw)oﬁ%%’g@ﬁ?%m%&ﬁ4&$2k’aﬁiﬁ*%%%%ﬁ@*
2 .

P?ﬁ‘b%%%@oﬁt‘ ’ 1#”/1:\'_’;;;?/29‘3“-‘3:57""4%&’ iﬁiﬁ:ﬂ% "K/w\ g“ze‘.ﬁﬁ
BB AR R e etiiel (1=7 B3 224 1) - B4 (1= ;2=
T3 2 E) R (=P =R AR H e 3L B E - AT B R
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g Kk (1=t
) - BB
23 K P R L
AL g B F TG4

W) - maaEs (1=4 850 2=%
WEF ;2= £F 7 ; 3=ROTC ; 4=
TR RTS8 ] o £
ﬁ%%’ipiﬁﬁ*%@W%%“
FI% I8 -

4.1 35 - 2 Ap B 4 47
ARG R AL T > Hw L § 5 237 A Gk T8% 0 S 67 4 ik 22% (fEw|-T

B2E 122 HELA2) > AL F ISR 210 A 18 69.1% 5 0 A E 28 4 92% > 3 &
66 * 21.7% (BT 30@E 1.53 > R% £ .83) » RFFA M B PINFE 45.7% 5 e 0 BB
AAEAV 39.8 F 2 (EAFATIOE 1720 HE L 81) o Barc AT EB 753%5
5 Klm%‘*«; 24.7% =% 2 ( FrTaE 1.24 8% X 43) > FRE%-E? 4 &1 P-‘F'i‘;%
49.4%% % (IRixE FLoE 466 BT 426) »TF RAME XA T 464%5 % »

rtHEY 352%47 (EF RRTHE 197 FF L 225) » iJ‘*KF&F"lﬁ—%‘ = 50%%
5 ’1245—}%,3 27%=xz. (F|3RT 2 140 =& X 225) > &pﬂ,ﬁﬂ\#ﬂvﬁ&\#sbp pid
MEFLTR oV AP A BRRGKEZ D 0 AEHE AR AT EEFHFRELTE
At v REIE A #hR T Kaiser-Meyer-Olkin (KMO ) =0.924 >0.6 ; ¥ 44t &
FrRBEFAAEST  BRRELREOMBMPE LT EEREREE > SRR B
AR S CEAE CRFAE S ARERRZAE RS F %% §7E 485 2 Cronbach’s o 18 i
717 0 Bt pf#m 7 Cronbach’s o & 3% 0.7 (4v# 1) » 2L 3 3G R BB %
%7 & T’]—%%\Iﬁ PRI R B LR EGRA RREFLAAM (r=150p
<01) DA BAEES R DM A ERED (r= 014) ; =z 5 Ee /R

ERHEFIAM (r=.165p<.01) s IFAAEER RS T HFIHPM (r=.144>p
<.05) AABEERHE R EHEFIAM (r=.553>p<.01) » Fg » RFTF 5%
HFEREAE VAR CEAAREARERTREA RS BB G 51 b
RALELF Fehe ¥4 SRdlak 2 %E (CMV) 28§ 2% 1 20
Frek s> g E SR 0 s PN H F]F p|3R2 (Harman’s one-factor test) F %7 ¥
Bl SRR R AL EE PR ST AN EAEMOERT o 5 - A=
BEF R RS 22.93% (A 50%)  BEA T WML LG RESE R AR
A e Flpt » A W HRBEERAAE - VAR CEHE AR E - ARERR
R4 A B2 BECRPE S 31 PRI R AR LI (T
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LRI e it

S E e Ap R TRk

4.
i i gt A0 B T dcsEE
A
M SD 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Exn 1L 2 )
IRERT 122 042
284 1.53 0.83 065
338 A i 1.73 0.80 102 -.086
4. G357 5] 1.25 043 027 365" .185™
5RAx & F 4.67 426 -074 .037 .075 .163"
6.1 F kil 1.97 0.98 047 .009 .091 .054 317"
7.3 30 pE R 1.40 226 000 -.023 .070 .074 .339* .200™
8.4 4 A 270 0.84 _029 -.018 -.020 -.020 -.002 .006 -.039 (.78)
9.k ¢ H3F 338 1.00 -054 .013 .100 .050 -.002 .090 .058 -.363" (.83)
P EA
10.% 845 % 251 110 069 -.008 -.028 .003 .125" -.072 .069 .039 -121* (.82)
1. BAp 385 1.12 -020 -.002 -018 .023 .092 -.117° .084 -010 -.023 .354™ (.77)
12,z ZAR % 390 1.31 -101 -.020 .013 -.015 -.035 -.029 .018 .092  .098 -534" .000 (.95)
13.4€ 748 % 4.84 1.11 -039 .066 .005 -.005 -.021 -.027 -.002 .049 .152* -480" .085 .695" (.93)
BB
14. BRS 4 J 4 302 068 -102-001 -002 .021 .060 -009 .141* -186™ 365 -150" .014 .165 144" (.76)
15. % kPR 466 074 .023 -.022 -.038 .068 -.007 -.055 .115* -252" 270" -098 .023  .010 .08 .553*  (.95)

St n=304 - 125
*p <.05,"p<.01

11=9 s2=% M : Tto%c; SD 2 ¥ X ; 555N #icF 5 ) ¥W- R A Cronbach’s o & o
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4.2 13 K e A 47

AFLAERARFLAIT R SHFTRBEBEREARE - B L0 B
TREEAE AR E  CAHE - RAHECARPFREREAERIT AR
4 ehi &k > k% HI-H2 H3-H4~H5 (4cd 2) - &F > 27 /i
ifﬁ*ﬁ“ﬁé"%*“iﬂaﬁ”ﬁ?ﬁfé BEEAE VR E  CEHEIRAGHER

G2 %k 0 AFEF Y Alken ¥ West (1991) ensk A2/ » L B4 %I 4

”“*Eﬁ‘*yﬂ'lw ’ ‘7\}3 NS TR R (BEARE C W BRI  T A4
EAEAHE) AERA (AAERFR) 223 743 (EREEALER
B WA EXARFRR s CEAHEXARPFRR - LA EXARPFR
BL) o FRrRR iR (R R4 ) 0 T4e% H6 ~ H7~ H8 &2 H9 (4rd 2) -
I TR FHIERIE LR EF Y O P AT A GRS o
421 R

d 4 2 M2 M3~ M4~ MS & M6 T Ao BIERF AR FA T BB R
#'J%Iﬁx%ﬂ%éwﬁmﬁ Tzt BEAE - FERMAE CERE -REHES
ARPRBEHSAETF AR dock » REE - L BAR S CEFE RS
BELAAFRERER R S5 BFE > ERAEN ¥ 27 B4
HH R R EMERS L 179% (AR=015) - g fFres ¥ L F
(F=6.409, p<.001) "B - LA EHA R+ FREZL» % (f=-127p
<05) 5 VEAREMBR R AEE (B=-002) ; CEAAEHNE RS EH
14 5 18.1% (AR=017) > Fafw jFre s S5 ¥ kF (F=6.474, p<.001)
Br-RAaEER R EREFE» MG (B= 132 ' p<.05) ;AL TAR E ¥
R4 RS L 173% (AR=009) - B fFock S ¥k E (F=6.123,
p<.001) > BT FAAERRRS EREF D ra»rgg]« (B=.095>p<.05) - d
o gE T FAKE T AR Bl FRRCAGEFIAREA
EFLP EHRARBTORRS > a il P ERGEHERLH
g MHAB RS > FHI-H3 2 HAEEAF H2 AEFLHF -5 M6 ¢ » &
KR BRH AR T T AR ML EFOERE 2 AR ®211 (p
<.001) » BEETAKRBFRL G EEFOL w8 (f=.493>p<.001) - &
HS5 8 & 4% -
422 A KPR EOD Gk

d & 2 S M7 M8~ MY & MIO 7 4o g bl o1 ~ TR A DR
Witk ts o BAAE S CAAE R FAEE ARPFRRSOI F {04
R4 EFREEBRES > AAR E.012 (p<.05) ~.017 (p<.01) %.008 (p
<.05) o E2TRENESARPFRRIFEL § FHEE o
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% 2

LRI R IR R

2_ 3 i A4 4

1 2 3 4 5 6 7 8 9 10
leR=| -071 -.065 -.075 -.063 -073 -.097" -086 -.104" -071 -.078
Hf 040 -.005 -.003 -.002 -.011 .031 .031 .029 .040 .031
Sl -002 -.040 -.036 -.038 -.036 .009 -.001 .005 -.002 .009
BRAx5 %) -048 .000 .001 .002 .005 -045 -056 -.046 -.048 -.042
PRA% & F .059 .058 .038 .044 .039 .048 .066 .046 .059 .048
ZF KRk -.024 -.085 -070  -.065 -.065 -026 -.025 -.025 -.024 -.024
P IR R 051 1297 1237 118" 122° .064 .064 .067 .051 .055
44 -002 -059  -060 -079 -071 .023 014 017 -002 015
i1 Hp 24 *k sk sk ok
BEIT 218 g aapv 3a3v 3o 235 gppe 2360 8T 218
b fpp 127" -.080"

v BAR -.002 .004
AW 1327 124
1T AR .095" .058"
KR pE R B 493" 490™" 4917 493" 503"
LG -.133*
XA K PFERE R '
W OBAR
B, 049
- % AR o 1
XA R PEFR R ’
AR .
A, 093
R? .164 179 .164 181 173 375 .399 378 403 387
AR? .16*4 015" 000 017" 009" 211" .017 002 .012 .008
* 16.126 14.721 16.392 15.322°
F & 6'1}5 6.409™" 5.754™" 6.474™" 6.123*" 17*'215 ook ok wokok ok
pd R 9,294 10,293 10,293 10,293 10,293 10,293 12,291 12,291 12,291 12,291

in=3040 & ¢ ara SR F G
*p < .05, **p < .01, ***p < 001
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220 M2EET > FHEB AR RRRAHEEARL RS TRE A E
Awﬁon9uy%nw)’ﬁ»%ﬁw%ﬁiiﬁﬁﬁm<?W*% B
§ M2 i1 0.179 # 2 3] M7 0 0.399 » £ 34 T 0.220 0 AR ok i
(F=16.126, p<.001) - it §f ¥ & AT F éﬁb%x% (B=-.080, p<.05) » 3%t fF 4 Hic %
o T ARSI B GEE CHEL 0 A2 MAK T AEEAEIIERRIEHEE
BRRA RS MRS 2 u i 0181 (AR=.0017) » 4 r CEATE L A kpE
FEeare 3 vt pr > 3 ERZf4 d M4 90181 42 3] M9 30.403 > = 3 4 7 0.222 »
B ek B KO (F=16392, p<001) - & ff REE RATF L 9 1 1 (=124,
p<O01) - 3% jfF e ] » Bn E & v w B RAE ¥ - ﬁu; s M5 BE 7 o $E 4 7AR
oL Ipp égié_“_{—}‘lliéziﬁfﬁ}%’ AP, HErRgiEE 4 4 w5 0173 (AR=.009) » 4 x
mw%%?%i%ﬁﬁm<jm?%’ﬁ§Wﬁﬁ4éhﬁsﬂ&ﬂ3ﬁ4ﬂhﬂ0m
0.387 > & x4 0.214 > ﬁ%ﬁﬂﬁﬁ?éi%é%ﬁ—?’ki@ (F=15.322,p<.001) - ﬂﬁp’?f‘f-ﬂifﬂ R
BF LM (=093, p<05) - 3%t iF thifeg ] o Bom B & 00 % B ORBEF o Bl &
Fp H6 8 2 9 % & = o

LE- HERAED E R 0 Ay 723 Aiken £2 West (1991) ehi®i: » 3

RIRT LA SR FE M T o BHRELOED » 2 FF Y o IR R
4 T RFEEARII TR K FUFARFREREFHIASIAITEGTREK > B
54cBI2IBA4A 7 0 TV L BKARD Gk T

% i slope test (Dawson & Richter, 2006) =% % < i£* B> d B 2 ¥ @m%3| >
PRI LR ASRORA S BRAAAFRRELRGRLI 0 @GR g
s 320 BOSE AL FHAR S RIFAE S W (RIS fe) gl
FRBAEHRR S EF Ao B o §AK T A RFRRKE SR A KRR
BERAERI T P RS F Gl E 2660 iz AT E L ?ﬁﬁ& & i

m261$’ﬂ%§’§1n%%ﬁa@JBévaW(M‘“ ) C MR FF A
REFTERARBETRM  BEAEHA RS D o B FEH% " > Ho L -
5.00
4.00
3$\\ —
" /3_22 & B R R BF R R
A D - ARE AR R
e /
2.00
1.00 . -

BEFHAT = EEAAY
B2 ARFRBRECEEEEER RS 20 5%

i% 1§ slope test (Dawson & Richter, 2006 ) #2k% 2% i¥% B] » o B 3 ¥ L&
BREAKRPERE AR > A R4 W GF S 3.57 0 Rz BARED
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%ﬁﬁ*aﬁﬁﬁszls’%ﬁfﬁtiﬁﬁﬁﬁﬁ Eh e BP (BFiE)
Ak A E T %X%Wﬁ%%’ﬁ&%x%Wﬁﬁ:%%%tﬁm%%’ﬁ@%gﬁ
“H# s 2.66 ﬁ'&l‘ﬁl._fé%ﬁ%_‘?,ﬁﬁﬂ&’ s\ﬁf %8 261 3 > wF 2 fg"u’:f%f 148 R

'S

Bl A
—,Elﬁﬁ ,_ﬁfz:rg(&;l.»:ﬁ“—> ’:?LL_,:%AP%*"J_{;}E’Jm{";‘ﬁjz,’?{‘_%(/ﬂ‘i:‘
T) o NEAAFARBERZ T CEAFRPRRA e BB O H
EE- X

5.00
00 Vil
& 321~ AR R
}j?; 3.00 761 /—2,66 -=--f& B A R B R R
2.00
1.00 , . .
BE-#4E BB BARE

B3 ARBFRBECEZESRRA 20 80%

B {s > 1518 slope test (Dawson & Richter, 2006) &% % & % B > d Bl 4 ¥ &
B FAKIT LR A KRR R ﬁ&%i%ﬁﬁﬁmﬁﬁﬁiﬁﬁ*%’ﬁ&
*Wﬁﬂ&p3% PG AR B AR R &Wﬂﬁﬁzsa(& te) o H
TRLFRRFEHRRY S Ee B F A F AR A %X%Wﬁﬁ%’ﬁ&%i
PRBAGGFAAELI T B R ﬂﬁﬁ&ﬁlﬁ’@ﬁﬁﬁ%% AR R
WRF g 265 Mo B pREEAFRHAR EF L RR (A5 ) /LG4
FHERA SRR 2 EE (5T T °“Aap£%iﬁﬁﬁﬁﬂ?”iﬁé
4R R hD e PR AR > HY @D L 4F o

5.00

4.00 /3'53
# 3'25\ & B & R oF R iR,
% === A8 B KR B R R,
#n 300 265~ / 2.61

2.00

1.00 : L .

BERITAY r‘%fs‘é%ﬁﬁﬁi@
B4 ARPFRBEMSEFAEAESRRA 20 §2%
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B> L A7 AR RIESMFEE T T rneh h (I Z R e - §
F BB E 02016 HhAFL 020155 £ FAR o B R F ~ giad 0 2008 5 F £ 55
2015) ’%ﬁﬁ LA R mEE - HET CRAAE RN BB R
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FF ey d o TEER, ARG 1R R R LR ME7 7
BLo FR et P BF T ARPFREFE » (75 2 REFEY (I 5 - Gniag
2013) ~ BEARMF AL ET AABEFRENH ARSI Lot FF (4ot 1 FiKRE
B~ R ORI 4{—@7

WFga vR s B E %\ﬁ%‘ﬁl‘«i’ k#.) (Henry, Zacher &
Desmette, 2017) » e & ZB A5 & AR ARPFRBEAFE N EER RS M B2
?%ﬁﬁﬁiéowP’ipia H e AT N R - RS > R F R A
Hiod LA ENL B c% « AP HFRFARBET R T,,%%%\mﬁ@gﬁa
WRA DL PFRG ARG SRR FREIT LA RFTRA - L L
ERBECRAE -RFAEDTRT  TUE-HFHARRS DER a7 AR EF A
KPFRRAE > CEAE - WFRELSBERAY O G EARFRE - 5T
E%iﬁﬁkﬁEJmmg§E?&ﬁ¥o

¥k K ﬁ]ﬁﬁ ﬁ*:/ﬁi?”‘ﬁrfbﬁx’lkﬁﬁ&%%ﬁ? Y I——Eﬂ‘ v fﬁﬁi
d ﬁf”““—’i S ARG B*F’“rn%#?’ o Flpt o %if‘*ﬁ“ﬁmmﬁ"}‘ ?’Vik‘ﬁ 5
LRE RS LR BER RS o R §BPE T RERAIE -
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