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34H0ppock, R. (1935). Job Satisfaction. New York: Harper.managerial commitment. Academy of Management
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Journal, 21, 380-396.
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CEYLE (RERET ARSI CELR) (AR LAY 0 WA B AR AL S A
2007) -
TETHR(LTRELE L E R RLBFRIMGFT) AR hY Y R A ERELEE R
o 1977) o
B (R FREAEA R I FRBE I TRARZAT - SANT B R BINR DR LR
Rz o e 8 R A KT 40 2002) ©
”*%»<%@ﬂ&%?€%@?§iﬁﬁﬂWﬂﬁﬁkﬁémﬂ%m%&@&%?’Wiﬂ#%ﬁ&%?%
?WP”% 2004) -

PE(AFEEBR I TRABR LI M ERIERL P S 0]) (AIVRZF LK o AT B
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Hoppock(1935)

Smith, Kendall & Hulin(1969)

P (AP B PSRRI TRAASKFAEFEZFT) (AR LG B4 KT A
8 @ a¥T R 4 2007) -

43]1&?;@\&?71:?5((&%%@_&;31 THRLAEZ M FE 2 ) (FEmek 0 74 57(2)  p.39-48 » 2010) -
B (EABREA SR a:cfwmlm,m&wmﬁﬂ ) (& wz ik Rzdr kT EK

TIFREE A A 2010) -

45Hoppock, R. (1935). Job Satisfaction. New York: Harper.managerial commitment. Academy of Management
Journal, 21, 380-396.

**Tannenbaum, Robert, Irving., R. Weschler, and Fred Massarick, (1961) Leadership and Organization: A
Behavioral Science Approach. N.Y. McGraw-Hill.

“"Porter, L. W. & Lawler, E. E. (1968). Managerial Attitude and Performance. Homewood, IL: Dorsey Press.

*8Smith, P. C., Kendall, L. M. & Hulin, C. L. (1969). The Measurement of Satisfaction in Work and Retirement.
Chicago: Rand McNally.
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Hocking & Steer(1994)

7

Robbins(2001) R FEFEFLIRERMATLFFHEIE
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B AFHEI TN F RO | e Ak
e (TR AR
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Mahajan & Kaur(2012)

FELIHERP HEFEH 'F/?»'i,z,)if THRE gz o FLEwL L ITE
DAL TERZ BALARDP LR« 1 FFRDLEF P B A
4;4;1 TAE 1T RAE  CBBEABEEL FARER > B EF FHG 1T

TRLEARL > AN FWOBRE R > THERA SRR 2R B
%ﬁﬁm—ﬁ%ﬁﬁﬁé éﬁwmﬂﬁzzﬁiﬁ4@”*tfﬁf,m
é_ili’ti}i»;Fi’iﬁlxta%ﬂ;zy%'ifﬁ&%ﬁ*’ﬁﬁ ’ e S
(M 47> 2010) - "1 T > 2 fewr s 5 2 ?z&ﬂF@J EEEE V5
Lamug <] B TR wﬁwz W2 BN E AR RIEE Y B

ZFE(FLE > 2000)° -
1IFBRARTAFAS N IFELTE DY AFETR S ST ERT
&N L w2

*McCormick, E. J., & Tiffin, J. (1974). Industrial psychology (6th ed.). England, London: George Allen &
Unwin.
*Locke, E. A. (1976). The Mature and Causes of Job Satisfaction. In M. D. Dunnette (Ed.), Handbook of
Industrial and Organizational Psychology. Chicago, IL: Rand-MeNally.
51Cheney, D., & Foss, G. (1984), An examination of social behavior of mentally retarded workers, Education
and Training of the Mentally Retarded, 19(3),216-221
*’Hocking, P. J. & Steer, B. T. (1994). The distribution and identity of assimilates in tomato with special
reference to stem reserves. Annals of Botany, 73, 315-325.
**Robbins, S. P. (2001). Organizational Behavior (9th ed.). NJ : Prentice Hall.
**Mahajan, N., & Kaur, J.,(2012). Relation between Locus of Control of College Teachers and Their Job
Satisfaction. International Journal of Applied Psychology, 2(5) 98-103.
Ssrai%fr (BEdBHES T FEEBHL TR 277 ) (AR O FSmF R g
SRR 4z 2010) -
S L (A TR e PR ) (2T 2 i 2000)
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@ﬂﬁ%%’#%{;ﬁ%%ﬂlﬁﬁfmmﬁgﬁﬁ@’leﬁé
FLEAEL S P 3 MEPE A kT BlEs 0 DFE N IER
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o Il G *im’éﬂifa’ g g ez pr > 2006) o
(Z)XETRLR2ZPIED
1 'F/% LRESR frl f’FI% AR s E- BRRENREF K
d R L2 ERE N GREEESHECIE R I TR R Sk
E L S i) ilﬁiﬁﬁ'fx}?\uﬁ: R E 1R PR AT
1. R giEs R AR % (Minnesota Satisfaction Questionnaire ; MSQ)
X d Weiss, Dawis, England and Lofquist(1967) 7% % -
MR RS Bu B IR ASRELILDRES L S éi
- REEAN L ll?; g BlERRTH/EPN s -~
RS E = ﬂfﬁm PV - AERBEACI-FBREE PR

*'Kalleberg, A. L. (1977), Work value and job rewards, a theory of job satisfaction. American Sociological
Review, 42, 124-143.

*®porter, L. W. & Lawler, E. E. (1968). Managerial Attitude and Performance. Homewood, IL: Dorsey Press.

**Smith, P. C., Kendall, L. M. & Hulin, C. L. (1969). The Measurement of Satisfaction in Work and Retirement.
Chicago: Rand McNally.

O (B B4 RESFATEAL B BB 1 TR Rl MY R P H
AELH)) (AIEZMLh > M AEAF L EFRE S8 7 9% 2006) o

®Wweiss,D.J.,Dawis, R. V.,England, G. W., & Lofquist, L. H.(1967). Manual for the Minnesota Satisfaction
Questionnaire. Minneapolis, MN:Industrial Relation Center, University of Minnesota.
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2Smith, P. C., Kendall, L. M. & Hulin, C. L. (1969). The Measurement of Satisfaction in Work and Retirement.
Chicago: Rand McNally.

%3pector, P. E. (1977). Job Satisfaction: Application, Assessment, Causes and Consequences. Thousand
Oaks. California: Sage.

®Hackman, J. R., & Oldham, G. R. (1975). Development of the job diagnostic survey. Journal of applied
psychology, 60, 159-170.

%Smith, P. C., Kendall, L. M. & Hulin, C. L. (1969). The Measurement of Satisfaction in Work and Retirement.
Chicago: Rand McNally.
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% R 28 R Herzberg »t 1957 # 4441 R frfe g 31 R (T A T ¥ % >
FHRAPLE 1 R R DFE o Herzberg :n i f 51159 » 5 ad f
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®Maslow, A. H. (1954). The Motivation and Personality. New York: Harper and Brothers Pub.
®"Herzberg, F. (1957). Job Attitude: Research and Opinion. Pittsburgh, PA: Psychologyal Services of
Pittsburgh.
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®Herzberg, F. (1957). Job Attitude: Research and Opinion. Pittsburgh, PA: Psychologyal Services of
Pittsburgh..
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Adams, J. S. (1967). Inequity in social exchange, Advances in experimental social psychology, 2, pp.
267-299. New York : Academic Press.

2plderfer (1969). An empirical test of a new theory of human needs. Organizational behavior and Human

Performance, 4, 142-175.
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