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Abstract

The purpose of this paper is to establish a personal selection model based on the
viewpoint of the Engineering and Production Center (EPC) of the Armament Bureau of the
Ministry of National Defense. First, through the discussion of literature review by using
analytic hierarchy process (AHP), the experts’ opinions are gathered, and the experts provide
their views on their dimensions and index items. Then, through the questionnaire research, we
can obtain the EPC’s important criteria to select the internal personnel. The core value of the
EPC is professional such as professional management, service to the national army and
character; therefor the recruitment and selection of the military establishment, the professional
and character of the personnel are important. There AHP is used to obtain the weights of the
evaluation criteria, and then the weights are sorted to analyze the key consideration criteria for
the selection mode of the internal employment of the national army. This study uses AHP and
multi-segment goal programming (MSGP) to select the national army’s internal recruitment
personnel. There are five major aspects in the selection, including "professional”, "character",
"in-service learning ability", "functional experience", and "future planning"”. The conclusion
of this study is that the aspect of "character" accounts for the largest proportion of employees

selection and the previous seven importance levels of each criterion are "responsibility”, "job

experience”, "reading habits", and "certificate”, "interpersonal communication", "working

environment”, "salary"”. Finally, based on the results provide reference for the EPC and future
researchers.
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