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Explore the R.O.C. Army Supervising Paternalistic Leadership
and the Relationship between Subordinates' sense of
Responsibility and Voice: The Moderating Effects of Perceived
Safety Atmosphere

Liao, Wei-Ting
Dept. of Business Administration, National ChengChi University, Taiwan, R.O.C.

Abstract

In the past, the R.O.C. Army viewed "obedience" as priority. In most cases, officers in
the R.O.C. Army make decision merely based in their own leadership experience. What’s
worse, when tasks or work deviated from supervisors’ ideas and instructions, they often
command their subordinates act in compliance with their order. Actually, the mismanagement
and authoritative manner have led to some incidents and casualties. However, few studies
have been conducted on subordinate-suggestion behavior. In this research, based on the
paternalistic leadership theory, the sense of responsibility is an mediating variable to explore
the influence of supervisory paternalistic leadership on subordinate-suggestion behavior. In
addition, the perceived security atmosphere is a moderating variable between subordinates’
sense of responsibility and subordinate-suggestion behavior. The study utilized questionnaire
survey. There were 250 questionnaires distributed to members of some military units and 234
valid questionnaires were returned, with a return rate of 93.6%. The results of the study
revealed that supervisory paternalistic leadership has a positive impact on subordinates’ sense
of responsibility and subordinate-suggestion behavior; subordinates’ sense of responsibility
partly mediates the relationship between leadership and subordinate-suggestion behavior.
Meanwhile, perceived security atmosphere regulates the relationship between subordinates’
sense of responsibility and subordinate- suggestion behavior. This study explores the
mediating effect of the sense of responsibility, the interaction between the sense of
responsibility and the perceived security atmosphere with an ultimate goal to provide military
units appropriate suggestions for modifications and improvements in management practices.

Keywords: Paternalistic Leadership, Sense of Responsibility, Suggestive Behavior, Perceived
Safety Atmosphere
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