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Abstract

This study explores the impacts of collective reward-punishment sys-
tem and the use of advance notice on organizational identity. The study is a
quasi-experiment, using complete between-subjects design 2 (Different level
of collective reward-punishment system- High/ Low) x2 (Advance notice-
Y/ N). There were 409 cadets participating in the study. Results revealed that
level of collective reward-punishment system (High/Low) had significant ef-
fects on organizational identification while advance notice (Y/ N) had non-
significant effects on organizational identification. Moreover, there was non-
significant interaction between collective reward-punishment system and ad-
vance notice. Based on results and discussion of this study, the researchers
specified significant contribution of this study, pinpointed its limitations, and
provided constructive suggestions for future studies as well as human re-
source management.
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