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321 Azman Ismail, Noor Fazzura Ain Zainuddin and Zalina Ibrahim, “Linking Participative and Consul-
tative Leadership Styles to Organizational Commitment as an antecedent of Job Satisfaction,”
Unitar E-Journal, Vol. 6, No. 1(January 2010), p.12.

32 Jim Hornickel, “Consultative Leadership” , Training (May/June 2012), p.10.

53 M P. Seethalekshmi, A Comparative Study of Leadership Styles of Managers in Selected Public Sec-
tor and Private Sector Banks in Kerala (Kerala: Mahatma Gandhi University, 2014), p.127.

224 Azman Ismail, Noor Fazzura Ain Zainuddin and Zalina Ibrahim, “Linking Participative and Consul-
tative Leadership Styles to Organizational Commitment as an antecedent of Job Satisfaction,”
p.12.
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226 S. T. Hannah and W. J. Sowden,” Leadership in the profession of arms” , in M. Rumsey (Ed.), Ox-
ford Handbook of Leadership (New York: Oxford University Press, 2013), p.30.

227 Chris Fussell and C.W. Goodyear, One Mission: How Leaders Build a Team of Teams ( New York: Port-
folio/Penguin, 2017), p.58.

228 V.B. Hinsz, “The social context of work motivation: A social-psychological perspective” , in R.
Kanfer, G. Chen and R.D. Pritchard, Work Motivation: Past, Present, and Future( New York: Rout-
ledge, 2008), p.559..

29 S. T. Hannah and W. J. Sowden,” Leadership in the profession of arms” , in M. Rumsey (Ed.), Ox-
ford Handbook of Leadership, p.34.

310 Jim Hornickel, “Consultative Leadership,” p.11.

311 M P. Seethalekshmi, A Comparative Study of Leadership Styles of Managers in Selected Public Sec-
tor and Private Sector Banks in Kerala, p.136.
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14 BRPF TEFAGHAANERE ) (4 2ETHA) /2020454298 ©

315 ZAER TEFQEHA2FAMERE ) (F4: PEEHK) - 2020854298 ©

2216 S. T. Hannah, M.Uhl-Bien, B. J. Avolio and F. Cavarretta, “ Framework for Examining Leadership
in Extreme Contexts,” Leadership Quarterly, Vol. 20(2009), pp..897-919.

317 Jilian Gonzales, Leadership Styles in Military Settings and Their Influences on Program Satis-
faction, Electronic Theses and Dissertations, Vol.1461 (Summer 2016), p.4.

2218 S. T. Hannah and B. J. Avolio, “Ready or not: How do we accelerate the developmental readiness
of leaders?” Journal of Organizational Behavior, Vol. 31(2010), pp.1181-1187.
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2219 Chris Fussell and C.W. Goodyear, One Mission: How Leaders Build a Team of Teams ( New York: Port-
folio/Penguin, 2017), p.37.

2220 S. T. Hannah and W. J. Sowden, “Leadership in the profession of arms” , in M. Rumsey (Ed.), Ox-
ford Handbook of Leadership, p.14.

3221 Craig L. Pearce and Henry P. Sims Jr., “Vertical Versus Shared Leadership as Predictors of the
Effectiveness of Change Management Teams: An examination of aversive, directive, transactional,
transformational, and empowering leader behaviors,” Group Dynamics: Theory, Research, and Prac-
tice, Vol. 6, No. 2(2002), pp.172-197; Department of the Army, Army Leadership: Competent, Con-
fident, and Agile (Washington DC, 2006), pp. A-2 - A-9.

322 Stephen Murphy - Shigematsu, The Stanford Method for Ultimate Leadership (CA: Stanford Univer-
sity Press,2019), p.73.
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Larry C. Spears, “Character and Servant Leadership: Ten Characteristics of Effective, Caring
Leaders,” The Journal of Virtues & Leadership, Vol. 1 No.1(2010), pp.27-29.
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