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B DB SRIGE » B ey e AR
JEK3Z - "I 4 AIButts et. al. (2015) FIRF
FehG B (EJE L AERF R - 32 3 B 8 AR

LineRZFIREEASRE ? EREHASHBRIUERAR

Satisfaction) {#J&—FE/OHGIREE » 2458 T %
TAFERBEAY— L i Y IEKSZ - Forpr» BRI
BT LR PR R A7 - (51 A S BRI ~ I
FRERBEE » I EJR & ' Dik and Duffy

(2009) B AR E SR - 505 S

2% (2006) FIERT TAF B am RKAE SORK AR
EIRE A ~ BRI

HIE > CREA
WHFeHERm AR Y -

H4 - (G2 &b E R BRI E

V-A=F=p13)
PR MY » FEPrzybylski et. al. (2013) %}
RIK 2

2 Al e R A

T IR 5 3 Sl AR A P PR P W e A
IR+ JF R AR B T RR AR5 S 4h - Y
5 T A ) B R A B SRR (R IR - ST
NI R S THYEIRTERE - H T REEEL
EHReST P (HPNERAWSE AR SR TR EX N (WS
B BB B AR TR B T rh
FEAEANA ST B ANSERREK » IR EAL {18 e Sk
HELADIETR K - NI - ARISAS T (R R F5 25
(2018) "HIBFFERTHR - AW TEHEGRRFAFTR
HIBRERE R - ORI BE
H5 : (A8 IR 2V E i i i S A 2 [ EE R
EZwRE R
S8 > AR SRR 5 e T R B R
RAHRAE & SCRAER R BB Y ~ 7.2 HE G - 52
HifBEs /Bl (RFFe2ems e —) -
H6 : BiEH/E 2B IR E/FLine AT FE B LRI E
B ZEFRERITTHR

T HEAEERN T FZ 3RS & A BRI
TG I B SE i R AS A B2 22 - PEE AR
TCHIZEE #5 (2018) UWFSE 23 » & X 45 7E

H7 : EiiE e R EE e (Z /B Line ATFEEHE
HBEEBLEAFREAENR

66 Hoppock, R., Job satisfaction. (Oxford, England: Harper, 1935).

67 [F3E39°

68 FREZE (ERABTHRYI THERA TGS RE TS ZHAZHE) (T&DAR) (£
3b) » H47H - ®mL2006F7H  BT-8°

69 [Ex33-

70 [F3E59 -

71 [Fl3x32°A257-258°

72 FEE19-

73 FlEE4-

74 FlzE4-A319°

75 FlEE6le
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— + iBiBiMmE (Communication
Satisfaction)
AWFFEER FHEE S0 (2014)

Fir % 1 T A 3% B 0 e

R S TE KR - FhETa2

R TR SCE RS Gk BT

WEERE R BN B O BR AT

Tl o T ERLES JE 11 A L, KR RIS

S » {5 FH 616 2K i 1 8 7 REEE T T

W) o SRR R T B RS

e 1=FFH AR - B7=17 R

B— MEEEE I LD TR R R REE B
(R AR FE I AR IERITRRE  ~ Tk
- FEHRIKFREANEE R W,
§ ) @ﬁﬁlﬁ ZERAAH T Z(EE (Crobach’s a) Fy
— - EMALineMTZE 0.980 ¢

Kl Linef% )& A @A IR 38 &2 — B8 - = HEiERZER (Fear of Missing

B - AR5 2% 45 4 R i (2017) 7E Out, FoMO )
222 R Rk 8 BT Bl By 38 SRR e AH BE S AXEHBEEILNEAN (2016) 25

k1% Pl 25 FR iy i 3R (HLWE 4 4B KA1 » 5 Przybylski et. al. (2013) [IFoMOEI TRt &
4078) "o Sl EEH DEHEIREEER B E Ry RS RN TR R R, | s
Wl TR MoEEEE T IR R rA 1088 - S AR R TR 5 B R
W - BRSO R R R E  BEIEGE 1=JER st EE IR AREE Bl5=1-431H
NAE Bls=tor AR BUEAN : TR E B G RN EEN B RN
EBEE A Lined ERIETTHME, » THRAEE B ISR - TR RS AIEN B
FEEEFHLine BRI FEITHGE s - ZERNA  AIFRIHES  PEE RS, - ER)
WF5erh 2 {58 (Crobach’s a) £50.951 AWZE 2SR (Crobach’s ) $%0.910

76 F1315° H60-61 -

77 %31 H28-31¢

78 [F3£32° H258-259 ¢
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LineZBFNEEARBE? ERBHABNBIHRE

- BEMEa R ( Career Calling)
ASCERAE KR (2017) B
IR - W) THEREE  ~ TR
CRIMBIA J ~ THEEERZRIR ) & AfE KA - S
2078 " EL R R LI v R T B R HE T -
REIEPE 1=IFE AR B 7= H & F&
s TR TAE AR R R TR BV IE ATE |
FIRIN TV E S AR I RE R AR e, » SR
AABFSE T Z (S (Crobach’s a) £50.977

Bt~ EORL
—  RE - AERE
AWFE Ry 142 e S 2R A RO - e
TE A HRES I M VRS A R
PRI E TE RS 25 Al - AW e adEs 1
ERHCFIR P O EAE L - IR 2 B R B EE
1T HRESE TR - FE ST AR S TEER
TR R B EE T R AR DUELE -
SN AR R e R SE R S I RE B
A U - DRI » AN S )6 57 R T R P 22
BB RANC B F  DUEE G BN EE B [ 558
79 Fl3E41° 86-10 ¢

fRpEEAERE R 2R DU AR &
PIE » BE ELE il ffy S A W 52 P B Y1) o g i -
I IE B AR AL ER AN Oz 3z 1%
A B (R sy R PEEESHPERR)
Rk 7S » BR FUARAS B 46 SR 176 ) - 8 38 Ik
IR K2 H - 23T 7 fk20807 - [H]1k208
13 » MBRIEE A3 A & Fs195057 -
—EBIBYE
(—) Y1834 E (Convergent Validity)
ffiBarclay, Higgins and Thompson
(1995) *"Z @3 » E W Jehl 1 EIHI
L ZLUE (Average Variance Extracted,
AVE) ZAEKRJR0.5 » BB A 1S (Composite
Reliability, CR) ZfHKf20.7 (Bagozzi & Yi,
1988) ' » ZN BN 3 3% A 1HI L A 1 28 A 23K
JE o AW S A H Z CRIEF KR 0.7 (ST
0.927-0.973:Z[) » AVE{EIS T i3 i et 1
HTHFHE(E (AVE=0.491) » BRRE TR KR0.5
(f1120.562~0.649) ; BFormell and Larcker
(1981) "*HIIZE 56 » B A1 2 H A HE (LA
FREMEIRR0.50 H t {HEEHEAAE
AJFE R A T E IO WO S 2 2 A T

80 Barclay D., Higgins C., & Thompson R., “The Partial Least Squares (PLS) Approach to Causal

Modelling: Personal Computer Adoption and Use as an Illustration,” Technology Studies, Special
Issue on Research Method-ology, Vol. 2, No. 2 (1995), p. 285-309.

81 Bagozzi, R. P, & Yi, Y., “On the evaluation of structural equation models,” Journal of the
Academy of Marketing Science. Vol. 16, No.l (1988), p. 74-94.

82 Fornell, C., & Larcker, D. F., “Structural Equation Models with Unobservable Variables and

Measurement Error: Algebra and Statistics,” Journal of Marketing Research, Vol. 18, No. 3 (Aug.,

1981), p. 382-388.
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PRS2 W (A —F ) -
(Z) ERI%4EE (Discriminant Validity)

ARWFFEAR B Fornell and Larcker (1981)

HUZEER - B AR 2 TR (VAVE)

R LAt 1H R < AH B (R SR - R ELAS W 1)

BUEE » AR SCH B T o SR S AR RS TS

FRZAEST20.701-0.806.Z [ » ZR1M » S-A%HEIFA

ZHERRREIS/NR 0701 (AN 1) - RE - A

WFFE A I R B R -
(=) BB MHEFE 21 (Confirmatory Factor
Analysis, CFA)
AWEFE Ry 1 Bae B A R SR A I E R
J5£ PRI T 1 B R R ZR 50 AT - AR SCUARAE
FHRESAMOS 22/ EET T/ A BRI Y LR » 2%
B AR R Y TE BB (¢ 2/df =2.606
RMSEA=0.101°CFI=0.866*IFI=0.867"

R— EALiIneRVIZE 2B E (n=195)

Variable No. Error variance Factor loading T value CR AVE
1 537 .855 8.400%**
2 317 .881 T.781%Hk
3 .262 .846 T.A75%%%
4 .325 .838 7.863*x
f&EFLine 5 407 770 T.791%8% 040 510
HREE 6 504 .873 8.300%
4 .324 .765 7.580%**
8 .505 .857 8.319%#k%
9 .390 .740 T.76THH,
10 .665 .695 8.511%%%
X?=649.533; df=35; x /df=18.558 ; RMSEA=.333; CF|=.675; NF|=.664 ; IF|=.677; TLI=582; RMR=.130
Note. *** p < .001.
BRLAC - B FE e R
R BEHERTIERZWEHBUE (n=195)
Variable No. Error variance Factor loading T value CR AVE
1 .563 .684 7.814%%%
2 .502 .700 T.708%+%
3 .349 .808 6.54 4%
4 410 781 6.9571*+
IRET Y
é;;ﬂlg_ﬁ 5 .361 .807 6.582%¥* 997 60
R 6 311 .820 6.336%
T .399 799 6.715%+
8 .519 722 T.234%4%
9 439 778 6.47 9%k
10 .649 .679 7.609%%*
X2=92.058 ; df=32; x?/df=2.877 ; RMSEA=.109 ; CFI=.929 ; NFI=.896 ; IFI=.930; TLI=.899; RMR=.053
Note. *** p < .001.

BRI < AT

FEEREZT2020F58
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I LineRZFIREEASBE? EREBHASH

R= BEBAEZHE (n=195)

Variable No. Error variance | Factor loading T value CR AVE
1 .949 617 8.598xx
2 .589 778 8.155*+*
3 277 .886 T.097H%%
4 165 .935 5.489%*x
5 .319 .884 T.140%%%
6 424 .765 8.216%¥*
7 .621 733 8.37 ¥k
8 .330 .871 T.485%%%
9 317 .886 T.2671%x%
10 .253 .903 6.905%%*
1 .242 .900 6.988%k*
12 .545 763 8.2744%%
13 .996 .620 8.602%k*
14 161 937 5.430%
15 .538 .806 8.029x
16 247 .908 6.6114%%
17 .559 .795 8.345%H*
18 .510 .803 8.313xkk

BRI E 19 .263 .901 7.51 2% 0.950 0.491
20 .328 .881 7784
21 473 .811 8.276%**
22 .336 .873 7.87 344k
23 420 .846 8.088%¥*
24 410 .833 8.168%+#*
25 .321 .871 7.886%*
26 .233 912 T.442%%%
27 217 .921 T.258%%*
28 257 .901 7.633%k*
29 195 .920 T.273%%%
30 185 .928 7.058%k*
31 453 .812 8.325%*%
32 .501 .804 T.979%Hk
33 527 7194 8.038%Hk*
34 .545 .804 7.980%**
35 .293 .902 6.66 9%k
36 .239 .909 6.495%**
37 574 793 8.04 7+

X?=2264.131;df=623; x?/df=3.634 ; RMSEA=.129 ; CFI=.779; NFI=.721; IFI=781; TLI=764; RMR=.113

Note. *** p < .001.

BRI « AT
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Line2ZHREEASBE? ERZBHAENRIUERR I

RN BEGHRKZIBE (n=195)

Variable No. Error variance | Factor loading T value CR AVE
1 434 .864 T.T4THHk
2 .239 .926 6.526F+%*
8 .806 .730 8.450%%**
4 .565 .853 7.851%%*
5 .307 915 6.87 14k
6 .230 933 6.897++*
T .346 .905 T1.548%%*
8 376 .883 7.846%%%
9 .399 .855 8.090#*x*
BE 10 326 898 7.663%%k 973 649
fEa R 11 460 848 8.045%+x
12 402 .881 T.743%%%
13 .226 931 6.693F+*
14 199 .939 6.410%+%
15 .295 .899 T.484%%%
16 492 .820 T.9074%k
17 .879 .680 8.48 5%
18 .599 7194 8.078¥+*
19 172 .946 4.829%%*
20 .466 .866 T.416%%%
X?=893.878; df=166; X /df=5.060 ; RMSEA=.160; CF|=.839 ; NFI=.808; IFI=.839 ; TL|=.815 ; RMR=.108
Note. *¥* p < .001.

BRI A e R E

RE EMFEEEZERE

Variable Means Deviations 1 2 3 4
1. {EALineAIRZfE 3.22 .94 (.781)
2. BBME 4.62 .90 .243% (.701)
3. Bl ERA R 2.57 e .290%% -158%* (.750)
4. BOERER 4.49 1.09 141 505k .055 (.806)
Notes. 1.¥% p < .01, * p<.05.  2.HIEIRIFMANRRVAVEZ(E
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TLI=0.851) ¥t =K+~ [N FE#l—K ¥
I (ANFR7S) » x 2/dIRF HHair (2006)
TS AEHE(E (y 2/df=3) » SRS FFErs
YA R A - 5
SN s AW FERL R 2 e RN 50
BT ER A P A 5 BB ST G IR 2
(Root Mean Square Error of Approximation,
RMSEA) ZINAEE[20.1 (Browne & Cudeck,1993)
5~ FEBHCEEEFEIE (Compara- tive Fit Index,

CFI) KJ20.9 (Bogozzi & Yi, 1988) ~ WE{EACE LTS
12 (Incremental Fit Index, IFI) Xf20.9 (Bogozzi
& Yi, 1988) " ~ JEMIHINCE L FEHE (Taker-
Lewis Index, TLI) Kf*0.9 (Bnetler and
Bonett, 1980) *° -

{h > WEFERTR
— Rk tEHRE

RN RBILERER (n=195)

Fit Indices
Variables x* df X/ df RMSEA CFI IFI TLI
1. Four-factor model 1019.043 391 2.606 101 .866 .867 .851
2. Three-factor model 2786.227 695 4.009 138 728 730 .710
3. Two-factor model 3163.367 700 4.519 149 .680 .682 .661
4. One-factor model 4730.707 982 4.817 158 .562 565 E589

TLI=Taker-Lewis Index.

Notes. 1.RMSEA=Root Mean Square Error of Approximation; CFI=Comparative Fit Index; IFl=Incremental Fit Index;

2. X={EFLinefIFEE; Me 1=7BRAE; Me 2-FiERZBIER; V=T EFHR
3.Four-factor model: proposed measurement model (X, Me 1, Me 2, Y). Three-factor model: combines two
mediators. Two-factor model: combines X & two mediators. One-factor model: combines all factors as one.

BRI A e R E

83 Hair, J., Black, W., Babin, B., Anderson, R., and Tatham, R.. Multivariate data analysis, 6th. (NJ:

Pearson Prentice Hall, 2006).

84 Browne, M. W., & Cudeck, R., “Alternative ways of assessing model fit,” Sage focus editions, 154

(1993), p.136.

85 Byrne, B. M., “The Maslach Burnout Inventory: Validating factorial structure and invariance

across inter- mediate, secondary, and university educators,” Multivariate Behavioral

Research, Vol. 26, No. 4 (1991), p. 583-605.
86 [F3x84-
87 Fl3x81e

88 Bentler, P. M., & Bonett, D. G., “Significance tests and goodness of fit in the analysis of

covariance atructures,” Psychological Bulletin, Vol. 88, No. 3 (1980), p. 588.
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AW FE %% Ry 19547 - Hidr 32
FHULBE M LL# 5 (n=149 0 76.4%) 5 BEARR
REQDURISE (G LR = (n=14272.8%) 3
BB ZER DL L# ST A
tea9.7% » &b (%) B ANBKZ (n=90 -
46.1%) ; fERRAFEE 56,164 HrpL5~10
FEHEAG LI (=79 40.5%) » RESERZ

(n=75"38.4%) ; fxf% » ZMERA K Z Fs I Fs
JABIE SRR AR N S - Al EERET4.8%
(n=1486) -
Z RS2t (MERt)

TEHETT (R B 38 2 Al - A WF SR SEE B
PearsontH B 53 17 58 fR 25 19 T R O BRI 4% - 7
Je Z W I I BT ik 2.57-4.62.2
[ - A HEZE I A2 0.77~1.09 2 [ » YA 4h - ELEE
EHARE 2 FHRA %% (Correlation Coefficient)

IT12-0.158~0.505.Z [  Hrpr» DL FiLine
O RE B o B T E e 2 L [ B RS IEAH B
(r=.243°p<.01) ~ 5l "EEEHIE IR 2 K L [
ITREA R IEAHR (r=.290° p<.01) » SRIMTE
Bl T Bk Y o1 iy JEK L PTG R 5% - AT T SE

& AEAS FEER 40 - A WF9E 2548 1 A5 B

(Crobach’s a) fTH20.910~.980.Z 8] » 5K

f20.7 (Nunnally, 1978) *° » JRENEAGEE—

E

=~ BEREE

(—) BEEUREE
ARWFFE AR STk S Mplus 8.2 ST

&M E » Wi 227 T Preacher and Hayes

(2008) *"flICheung and Lau (2008) *"Z& Wt

FEHIVEEL » R L (Bootstrap) B #3EE

&t HERARBEEES T

Variable Means Deviations 1 2 3 4
1. {ERBLinef2E 3.22 .94 (.951)
2. BRmE 4.62 .90 (24 3% (.980)
3. BAlERBER 2.57 77 .290%* -158% (.910)
4. BUEERR 4.49 1.09 141 505%k .055 (.977)
Notes. 1. * p < .01, * p<.05. 2. ¥4 AFFIFMARFTRIEE Crobach’s a Z{E

FORIACI : AT E AR

89 Nunnally, J. C., Psychometric Theory. (NY:

McGraw-Hill, 1978).

90 Preacher, K. J., & Hayes, A. F., “Asymptotic and resampling strategies for assessing and

comparing indirect effects in multiple mediator models,” Behavior Research Methods, Vol. 40,

No. 3 (2008), p. 879-891.

91 Cheung, G. W., & Lau, R. S., “Testing mediation and suppression effects of latent variables:

Bootstrapping with structural equation models,” Organizational Research Methods, Vol. 11, No.

2 (2008), p. 296-325.
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1THIER2,000 K DU ER A BN 2 Z 588 -
TS A 2t I 1% - fBERE — ~ > DUk - R
= AHHIRIE SR (BBSRS SRR ) -

Horo g3 — H A B3 OE 1 58 2

(B=.243p<.05) * HAE95%(5 & i ] A

5 "0, ([0.009,0.409]) - IR —RAT
o R {1 B {5 FH L ine PR 8 RS S I 8y S ol
5 P S e S R P B ) B — R LA B
FIEFEE (B=.345p<.01) » HIE95%{ZHH
& A& "oy ([0.114,0.512]) » PR
RO R E{E S B FH Line R 52 B
)y Y K 52 ) 11 A O 2L M K
WA - AR PUIRN A RF (B=.536p<.001"
[0.246,0.739]) » BRIV el f A4 17 2 i /2 IRk B 1T
S ETT R T (5 FH 3 R (o e -

A B = WAt Rl A R K
R (B=-.076"p>.05) » Hos%(FHA M E &

0, ([-0.296, 0.093]) » PRIHLARER — ANk
WS EBITE DI Line(F k158 T ELEE - I %
SR SRR B T 58 113 OB Bl i K
TER RIS B R  fBa L A SRR A T R K
R (B=.179'p>.05) » Hos% 5 HA @ MR L&

04 ([-0.024, 0.372]) » KHLARER FLANRAL
PR E B EE N B IRk 22 AT e 2 R - I
I 2 S k8 IH BT P 5 P B £ e SRR A7 A
B RREA R -

(Z) BERRISE

ACERFCheung and Lau (2008) “fff
PR B A N B -CE A T B » R HERK
R (Direct effect) JB53 i AERAZEKAE (8=
.076p>.05) * 95%fEFEE /ML E "o, ([-
0.296, 0.093]) ; 2RI » {EeEk /N Z B ROR

(Indirect effect) HIZZERHZEAKHRE (8=.130"p
<.001) » HFH95%{SHa BRI /RAVE S Mo,

RN\ BERBRzRERETE (H1-H5)

B 95% BC Bootstrapped CI [LL, UL] Result
H1: X—=Me 1 243% [ 0.009, 0.409] significant
H2: X—>Me 2 .345%% [ 0.114, 0.512] significant
H3: X—=Y -.076 [-0.296, 0.093] None significant
H4: Me 1Y .536%** [ 0.246, 0.739] significant
H5: Me 2—Y 179 [-0.024, 0.372] None significant
Notes. 1.LL, lower limit; Cl, confidence interval; UL, upper limit.

2.All the beta coefficients reported in our study were standardized. ***p< .001, **p< .01, *p< .05.

3.No zero showed in each 95% Cl| meant the direct effects were significant.

4. X=EFLiInefYTZE; Me 1=EEIMSE; Me 2=BAERZHER; Y-HEEHR

92 [FzE91°
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([0.023, 0.281] 4nZ&K/L) » INILfEREE Nk
N7 RN TR ) A T DAL ine {E K i T
B Bl TR A A ) I ESE R TTTROR - iR
B EBHE AN BDLine(E ki T
A B SR FS im ia  - st o8 &
A B IR TEE o g K

Iz - T 92 S0 R G R B

(8=.062"p>.05) » H:95%(3 HH W [H A RF 7TvEL

LineRBFINBEEASRE ? EREHASHRIEAR

2 "0, ([-0.001,-0.184] K1) » KA
AT B T EHE IR VB ) 7 T PALine
T Fsiri T H. | Bl VIR pE AR ) A B
TR - 5 & BB N B LALinelF Ry 38
THE - WS SR A B & KH
JEK 1) FHE TR 2R JRK » A 1T XK LA B Y TR
PERBEARIEK -

I » ASIF 7 (e ast i o Al SR o i 7 12

N, Mediating effect among X, Me 1 and Y (H6)

HB: X—=Me 1Y B 95% BC Bootstrapped CI [LL, UL] Result
Total effect 116 [-0.099, 0.327] none significant
Total indirect effect 192% [ 0.062, 0.351] significant
Indirect effect 130k [ 0.023, 0.281] significant
Direct effect -.076 [-0.296, 0.129] none significant

Notes. 1.LL, lower limit; Cl, confidence interval; UL, upper limit.
2.All the beta coefficients reported in our study were standardized. **p< .01.

3.No zero showed in each 95% Cl meant the direct effects were significant.

4 X={EFALineRITZE; Me 1= B RIRE; V=B E(EA R
BORLICHE « AR

#F+ Mediating effect among X, Me2 and Y (H7)

HT: X—>Me 2—Y B 95% BC Bootstrapped CI [LL, UL] Result
Total effect 116 [-0.099, 0.327] none significant
Total indirect effect 192%* [ 0.062, 0.351] significant
Indirect effect .062 [-0.001, 0.184] none significant
Direct effect -.076 [-0.296, 0.129] none significant

Notes. 1.LL, lower limit; Cl, confidence interval; UL, upper limit.
2.All the beta coefficients reported in our study were standardized. **p< .01.
3.No zero showed in each 95% Cl meant the direct effects were significant.

4. X={EALinefYRZE; Me 2-B BRI ER; Y-HEEHR

BRI EE
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LineZBFNEEARBE? ERBHABNBIHRE

1= (Structure Equation Model, SEM) &
FRERE B AE

R ~ 5 G B i

— ~ {ERETE
ANSL T B BT R B8 FH BB 3 R
LineifE 1Tl R BGET TR S » BRAT LB 52
BPRY BT e e ~ AT e R K DA R
R VEE fokf i JEK PRI P 52 2 - W23 SR Ry BRI 122
BN G RIS E RIS Ry20807 - #EHIBR
B ANTERESE  BR195FA B - ARHFFELL
MEaHIkEEMplus 8. 2RI TiRER AR E - 25 TE S
REHIATT :
(—) ERALineEEHBERE BHER
DER - HEEGRKZEE

0.130**

0.243*

st — R A 5 118 e 58 F Line (Y 2 EE 14
TR » 2 75 HEFR (5 FH & P 19 2 ik 2 K84 1 -
FEBg B AR AROT. ( 8=.243 p<.05) »JREIZ
FHHEAIEF R R G MRS R T B E
AT PALine 1T i R > Ay DARE e L
T 3 v 12 IR 32 - fl At AR R AT
e FHLine W AHER I IR » 2 75 & R0 5
R B SR s 2 PR SRS T > % {5 o R AT

(B=.345>p<.01) » REAGHR AU BE 5 B FH
FLine £ 1T #  USER IS0 - R & B8 H I
BRI e R KA B A - R IS - A
AR {5 DARITR S SRR e T 7 i e - JES A
RZ 55 » DAEE G Hi 0 S IR DL A - fefk
R B e R A AR RV L B2 - AR =R
Baa8 AT (B=-.076 p>.05) - {EI#E{E
Linelt e 5 Bl FL I EE (o ey K ] - AN FAE IR

0.536***

0.062

B— SEMEEFZEE
(BRI AW FTigsl)
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rls BRI R - 2 B S Y 5 iy JK F] B A 1E r 52 BB 4R 0 O
Bt = Z K RANFIRS B FEELBE 525 R B HE S B B 0 e 2 1% 0 R S Bk
(2018)93E’\J’ﬁ)¥%ﬂ‘]ﬁ$*ﬁl§l’$ﬂj’%§%’ﬁ&f B SRR E A B 2T - B4 - (s AR
it & ARA I BRER (Social Cognitive Career 5 & B A & JRK 31| 5 G 8 s 2L 17 K Iy - <2
Theory, SCCT) Hi- R NFRHEL B 75 & K JHe [ AR A5 FH 75 Aoy Bk Y 5 oy JRK » 3% AR
BiTs SUIRAS DU - B H AR SRASEREARAL (8=.179 p>.05)  FRIIE
R 2 B ~ BRI ~ A7) ~ RBAGEIRDARe A GV P P2 K B Lk Y foFF iy JGKC R SIfAS L B 25
L EARTRZ A Hrp - BB EERE IR SEERAGR o Ho R TORIE RS SRy AWESE
SUHE ~ R RTHIH DA S HE I = ik JRE R TREFATE HE 2N T » W12 K
WS & SRR G B (e EE T RE AR H ﬁﬁlﬁ%ﬁ’%@ﬂﬂﬁ’*ﬂﬁﬁﬁ?ﬁﬁﬁﬁb

BB ERN T BEATFELLEIRIE e oK T T P K HL B[] 7 ] PO N B T 8l
PR 1 i 11 15 P Lime PR PR AL L T Y ok ey ﬁﬁ%fﬁﬁri%ﬁﬁ%ﬂhﬁﬁ%%T““%ﬁH&W
BEZ BAGR > ARG & 3R AR R AR > Ed R T -
AR Ry B NS - HESIkE (Z) BEARHEEMERTBERKZPTHR
DABCBEE {5 FLine AYRZ BERS T - R RER B fERER N ~ 70 ol B 3 sl i 2 ~ A ETGE
ERCHBESRTT 522 - SR B RE R 2L R JRKAE ] 2 15 P L me FY 22 JR8 B ISR YFE 582
fifid ek - iy JK [ oz A B ) A8 R - W S R Ml AR
(Z)BERE EMERTERHEESES /HO7Z(8=.130°p<.001) » fFiR-EAERL
- vd-A (B=.062"p>.05) - 2RI » & /N HERK
EeER DU PR & Bl A SRS Ew R (RO B K e A
JRIR R R R T B MBI o a K - 5% Ty @ e ) 7 T FLine (I RE RS | Bl TR IR

fF)%aﬁBhL(B=.536’p<.001)’1”62%?%&%1% A K ) [ B se arh o ROR 5 H T EGE I

93 [zx6l-

94 Lent, R. W., & Brown, S. D., “Social cognitive approach to career development: An overview,”
The Career Development Quarterly, Vol. 44, No. 4 (1996), p. 310-321.

95 Lent, R. W., Brown, S. D., & Hackett, G., “Toward a unifying social cognitive theory of career
and academic interest, choice, and performance,” Journal of Vocational Behavior, Vol. 45, No. 1
(1994), p. 79-122.

96 FR4LE - STATHL (TAERA - Fa R BRI B A R AR EE LT L0 (F
FARIEEF) (TH) - H20452 0 HAT20194F7H  H157 ¢

FEEREZT2020F58



70

LineRZFIREEASRE ? EREHASHBRIUERAR

LR RK o S ELHIHRIROR - e SRER B T BE
B HE AT L ine FBESREY T » AN AT DARY
T T 3 5 i L YRR SZ: » S P b e L I
filianlk -
— - EEER
FRETHTE ARG - AW FE B LALine ST
B IR B S A Y B A - SRITTE @ AR
BB AU R - A S R HAE S B S e
PRAT T2 it -
(=) EERBABXRAE
RRE e e B » 52 At R IR S Ak
HEAE T AR ERB)RSE  H e e BT
TERBENE ) ~ TEEBAHBATE K TEE
B ) F=IE O ERYEEATR R R
RE B IS AE LAE Eis@ i sk H 2
e 6 K R A AE IR 2V - 8 S L BIRAEE
JFES B R 38 P A ey B 9 TR R » L TR A AS
L FERH S ik - A EOulasvirta et.
al. (2012) °"Hi (Turkle, 2017) **SFEEAHWISE
AR IR «
(D) EHEEERAE
HA T FHLine IV A2 B2 4 [RIRFER T35
W2 3 DABe T E e MR K ) TR RS IR
a5 R AR - DRI - R R A ST T R
BB RS 2CHR ~ LGS TR » JEEE Sa 1 T T=]

97 FlZE54-
98 [IZE55-
99 FIZE65-°
100 [F]3E4-°

FEERHZT2020F58

BV N ¥ A 7 (2016) "7BL
TAC T SCELEEE 5 (2018) " WFFEHRE R Z [
B > S i AR R I B e AE @ A e K
ANHE S A e 2 A K 32 - LB By
PG
(Z) EBERBIESE

fil e 8 P AR R B SRAS R A R Sl EHEK
e ST TP A A R - PRI - IFEE S H A%
FEANGRERLIR R - HB A3 - v R H
AR SRR e B T i H A AR B h 22
P 0 R DA 2 BOREE 1E < IR A - At
Fekl R - DA T T 25 MR i
WIS AP AE » S BRI TH B SLAE RS TG ()
AR b AW 5 iy IR - A R R Y S A R
Tt O 05 FH_E ORI > AN ERIUBCR PRI
I (EZH R R B e ) FH 25 TE R
& B Line (T W HERY T ~ BeAE IR T AEIRF R
AP IE TR Ky 1T O R T 0 A P T
BRHIEL 7R ER YT HE -

(m) EEREHHSE

i I Line BT i A /7 50 fEWF el
ARG S TR - (B B R 5% -
LA R R 1 396 T A R i = B B 5 2% {18 B
{7 HE B T WRSE - o DA TR e RN
LA S o DA R B e i A G ) i 2 A R



LineRBFINBEEASRE ? EREHASHRIEAR

i R S RN AT R E
ZMREE T BL{E FH Lin e 21 188 6 B 2 s T
2L JNRANIE » AR SRR T -
L b BN S5 TR T F Line Y IY
] » R A IR ST ] B S IR N
(f8) BIBERHAEST T ‘B Ie Hig E i
N T PRI @& Line BAAR]
IR PERYRY R0 25 AR AL A Bl Bt s
WA L 5 » DA SHE 9 TR A T BRI AC
e 3t 25 50 v R R EE 1 A - T e Y
L)y
2. F B0 B 25 e e AR B T E R R
T Al R SRR A B s L
FAEEE S MR Y TS - e
SR {5 i JEK o W 2 S SR AT A
5 B B R M A T - Rl ]
PRI Lineid B B HE EETT - B AR
N ZEL R 2 BEL A A9 e Sl U B 1
4 - 012 IGERPHAE 55 - LT RS B
AT T A 8 - DA B T 7H B PR SRS, - DA
BT AZ B H LRI 1 i BT
IMAAEZ TCRI T -
3. mefR X ESMER L P T
{5 I Line F R 52 BRI 1 iy JEK o T
B 0% BT T K AZ 19 i s L Y 2
J 0 B BERE T AE201 84 H B —BF AR S

HyFTE (HEEE TEFE ) hryBl
B
WRAF BRI A A T2 MR
46 B A GRS R eI AP H B
T agtE R Fofiiall IR AR E LY
BEM G RAMRFER G DEOTE S
FHREARFIGERE T B R, it REFAR A LT
Z MY F G s E ey A 1
FHIE > Line & X0 2 W B i T H 2
— BUE BN S MERF BRI E B B
e PR TR B BRI A R - i
3 Ky HE SE AT BRSE - 11 )Y B E2% T B
A IFEATEH -
= -~ HRBRHI B KR IR AT R
E AR EC & @ R R e 5e Rk B
FAAE LU N ST IR » £33 A SOIREH S FR ) K2
AR -

() HAAS ST LG R sl BBk sz
Al BERER BN B A EEA T SE
A B S B ~ Vg~ 2 = AN A
fi » R AT RE 52 B BEA M BE AT B E YRR
i - AL AT AC E 0 HY - A LR T REEE
HHAER — B E 22 5 E AN B Y
ST eVl s = =44 S N il = VN 1 )N
BIA SR TR BE AN E (L i - IR H 2
AR ] DAAS I 58 o FE T - $1 35

101 FR#% > (BRI ELINEMIE L4 R miFA) » HF B https:/www.ydn.com.tw/

News/336841 #x % B : /70202042 A 258 -

102 Ip—#f - GERA R MRFOEE) GERATHRFAL) (Fb: BEERELARAE L

2018%F1H) »A2-

FEEREZT2020F58

71



72

LineRZFIREEASRE ? EREHASHBRIUERAR

AN () A ~ BT Y~ ot S AT T
JE  BURFZ MM A TR AT b o 152 )
90 DS I e R ARk -

() ARSCORERAG 7 1 Wt 52 BRSNS

FH BIVERE 3 G e v i A - 2 A5 A
R P i 7 1 AR T e b Z 22 5 AR
FEAARANAE B - SRR T ERHE
B AIpT o7 3 A B RRIRTT -
B AT TR IR AN I R BT T A 2 DATE
AT B AR FLine 1 T E IR 1Y
SEEHRDL -

(=) @B AW FE5E B Z DI B 2%

TR PSS TR i 3 R R e — N~ I B
— IR ZBER (AN ) - 2R - HLk

()

B F iR HEZS B Gorsuch (1983) AYU#E
e BB T 515 HFRRR
100 » ' AR Tt 92 15 2l i 588
’go

B t% » S B R A i 43 B » (EASTAE
G ARER 2 g Rk aT A - R AR
FEhE R AT RE R AR E B AN A
W T N BK 32 » U SR PR T 5 BB
FJ » AN AR SRR « S350 RIS S
it 0 3 B R BERRERR S N & - WORF T4
FETFEH R T TR
W ) Z RIS IR E R AR TR
FH » i AR AR HEES T RS e = 7 - 23
PR B S T -

RAE—IHR T & 2 AR e
(x2/at<3) » ER¥EH (RMSEA=0.101,
CFI=0.866, IFI=0.867, TLI=0.851) i}
ARE R EAE(H (RMSEA<0.1, CFI
>0.9, IF1>0.9, TLI>0.9) °fR#EDoll,

fEBREN
PREIZE DAL » RS IREARR (b 02
FHE EETRAL IR R o5 BT

%ENBIBIEMRIT6FH B =LK
BERBEREN BRIEHEERE
AlfRP DR E E—KE AR -

Xia and Torkzadeh (1994) 'L Fan,
Thompson and Wang (1999) [y
ik MTRESZ BIRR A B R BRAGET 2 3
FINFRATRZ B NI - R FEHL R

103 Doll, W. J., Xia, W., & Torkzadeh, G., “A confirmatory factor and analysis of the end-user
computing satisfaction instrument,” MIS Quarterly, Vol. 18, No. 4 (1994), p. 453-461.

104 Fan, X., Thompson, B., & Wang, L., “Effects of sample size, estimation methods, and model
specification on structural equation modeling fit indexes,” Structural Equation Modeling A
Multidisciplinary Journal , Vol. 6, No. 1 (1999), p. 56-83.

105 Gorsuch, R. L., Factor analysis, second edition. (Hillsdale, NJ: Lawrence Erlbaum Associates,
1983).

FEERHZT2020F58



