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Abstract 
This study tries to investigate the reemployment situation of veterans, to understand how 

the motivation and obstacles of reemployment affect their social adaptation and job satisfaction. 
Through quest
obstacles, social adaptation, and job satisfaction are measured and the relationship between 
these factors also analyzed. Results reveal that 

(1) Veterans show highest cognition in economic needs of reemployment motivation. 
(2) Veterans show highest cognition in social support of reemployment obstacles. 
(3) Veterans show highest cognition in environmental adaptation of social adaptation. 
(4) Veterans show highest cognition in general satisfaction of job satisfaction. 
(5) Economic needs of reemployment motivation positively affect their internal 

satisfaction, workplace adaptation, and environmental adaptation. 
(6) Self-esteem needs of reemployment motivation positively affect their general 

satisfaction. 
(7) Self-actualization needs of reemployment motivation positively affect their internal 

satisfaction, external satisfaction, general satisfaction, workplace adaptation, and 
environmental adaptation. 

(8) Professional ability of reemployment obstacles negatively affects their external 
satisfaction, general satisfaction, and workplace adaptation. 

(9) Family support of reemployment obstacles negatively affects their internal 
satisfaction, general satisfaction, workplace adaptation, and environmental 
adaptation. 

(10) Mentality adjustment of reemployment obstacles negatively affects their general 
satisfaction. 

Based on the research results, suggestions are provided as reference for policy makers. 
The findings are also useful for current officers and sergeants as their reference of personal 
reemployment planning. 
 
Key words: Veteran, Reemployment Motivation, Reemployment Obstacles, Social Adaptation, 
Job Satisfaction. 
 

 


