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The Discussion of Supervision Mechanism
and Earnings Feedback of National Defense

Administrative Corporation - The Case of National
Chung-Shan Institute of Science and Technology
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Abstract

The birth and development of New Public Management have great impacts on the efficiency
and effectiveness of government operations, which are in fact the key determinants of national
competitiveness. To respond to this trend, the Republic of China carries out organization
reforms, including the creation of administrative corporations based on professionalism. On
April 16, 2014, the Chung-Shan Institute of Science and Technology (under the Armament
Bureau, Ministry of National Defense) was restructured as an administrative corporation and
named National Chung-Shan Institute of Science and Technology (NCSIST). This change was
aimed at keeping up with global trend, reducing legal restrictions, promoting organizational
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effectiveness, enhancing science and technology capabilities, and expanding the benefits of
technology transfer from public to private sector.

This paper discusses the “Organizational Act of National Chung-Shang Institute of Science
and Technology.” Then, it analyzes the supervision power of the Ministry of National Defense
over NCSIST and the predicaments of the earning feedback system to national defense. This
paper provides two research findings. First, the supervision of the Ministry of National Defense
over NCSIST is insufficient. It is necessary to strengthen accountability, to seek rigorous
supervision, and to promote good corporate governance. Second, the government has not been
able to set an appropriate orientation for NCSIST and implement the earning feedback system
to national defense, which is a weakness needs to be improved.

Keywords: National Defense Administrative Corporation, National Chung-Shan Institute

of Science and Technology (NCSIST), Supervision Mechanism, Earnings

Feedback
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