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(105.09-105.10) 105

30 120 112

( )

1
1

(n=293) (n=236) (n=107)
% % %

257 87.7 207 87.7 94 87.9 558

36 12.3 29 12.3 13 12.1 78

264 90.1 227 96.2 72 67.3 563

29 9.9 9 3.8 35 32.7 73

76 25.9 59 25.0 24 22.4 159

79 27.0 58 24.6 22 20.6 159

117 39.9 58 24.6 31 29.0 206

21 7.2 61 25.8 30 28.0 112

237 80.9 182 77.1 69 64.5 488

14 4.8 10 4.2 13 12.1 37

32 10.9 26 11.0 16 15.0 74

6 2.0 9 3.8 6 5.6 21

4 1.4 9 3.8 3 2.8 16
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133 45.4 115 48.7 46 43.0 294

8 2.7 12 5.1 4 3.7 24

152 51.9 109 46.2 57 53.3 318
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4 1.4 0 0 0 0 4

225 76.8 184 78.0 79 73.8 488

68 23.2 52 22.0 28 26.2 148

1
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112
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1 0.4 2
2 19 8
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3
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3. 629 3.18 1.2
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An Exploratory Study of Factors that Affect
   the Aceptance of Military Academy Cadets to

Integrating Females into all Military Units
Shuw-Mei, Chao

Associate Professor of General Education Center, Air Force Academy, R.O.C.

Abstract

There were two objectives of this study:first,probing the cognitive related 
variables which affect military academy cadets to Integrating Females into All 
Military Units.Second,gathering these variables to establish the cognitive inventory 
of Integrating Females into All Military Units.Based on the cognitive inventory of 
Integrating Females into All Military Units, the following academic activities were 
suggested to,step by step,promote cadets to take more positive attitudes regarding the 
Integration of Females into All Military Units. The subjects of this study were cadets 
selected from three military academy,including the Army Academy, Navy Academy 
and Air Force Academy,a total of 636 cadets(males 558, females 78)were intervied,
with the researcher self-made cognitive inventory as the study instrument, the 
“Integrating Female into Military Units Scale”.The cognitive inventory consits of 
four reliable factors, including Positive Cognition, Fair Awareness, Morale 
Management and Combat Position Restrictions factors.These factors internal 
consistency and reliability was 0.74, 0.68, 0.74 and 0.74.

The research result revealed that the variables affect the aceptance of cadets to 
Integrating Females into All Military Units are Academy,Gender,Grade and Type of 
Graduated High School. The Gender effect reveals that the acceptance of Integrating 
Females into All Military Units between different genders has significant differences, 
and the Grade variables indicates that Education of Gender Equality still leave room 
for improvement.The Academy effect was mainly existent between among Air Force 
and Navy Academy cadets, and the Type of Graduated High School variables, we 
found that their aceptance of Integrating Females into All Military Scale have 
significant differences between cadets whom graduated from single-gender or 
mix-gender high schools.

Keywords: Integrating Females into Military Units. Gender equality
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