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Abstract 
 
In this research, the researchers try to explore cadets’ motivation of participating cadet cadre 

system and relationship between “Interpersonal Efficacy” and “Leaderships Interests”. The 
participants were 392 cadets in R.O.C Army Academy. The research instruments included personal 
information, scales of interpersonal efficacy and leaderships interests which were already existed in 
Ministry of Labor and self-made scale of participative motivation in cadet cadre system. Using data 
analysis tools, SPSS 21 and AMOs software to conduct path analysis in order to figure out 
participants’ best module and variables’ current situation in the research. The results showed that 
there was significant related between “Leaderships Interests” and “Interpersonal Efficacy”. Cadets’ 
“Interpersonal Efficacy”, “Leaderships Interests” and “Participative Motivation in Cadet Cadre 
System” were all above intermediate-level. “Interpersonal Efficacy” had high and obvious direct 
effects on “Participative Motivation”. “Leaderships Interests” to cadets’ “Participative Motivation” 
closed to zero relatedness. However, “Interpersonal Efficacy” has low and obvious indirect effects 
to show that “Interpersonal Efficacy” was the mediator of “Leading Interests” to “Participating 
Motivation”. In the last parts of the research, the researchers proposed the suggestions of modifying 
related principles or regulations in order to enhance cadets’ motivation of participating cadet cadre 
system and to reinforce cadets’ leadership ability. 
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