BF = Fi sy §4F PAPHFRELE L P PR

RELTERLATIALAFRY R REF B
War Philosophy and Art of Leadership

Rt By’
Liang-Pei Chen* Jing-Piao Kang?
TRETRRIRE T BETRIOPKET

# £
~%iv§ﬁpiﬁ%ﬁipiﬁiﬂ—%ﬁi%%ﬁﬁ%’lﬂ%iﬂ%ﬁ
A BERGE REF R Y UL F REREL RS S i H
gg;{fr§ Tagrn Tiogy THeg STREE0T | 2 ALY o7

RE R BIEM o BB W I W Ap o~ o E o FE A P OT R
_Ei’éﬁ %‘.«ulﬁmﬁ‘éﬂ’ A HERRETE 2 R A E
SN FARRCFEESMRTORYL - ABFEFTEAET A g RS
WO A TR R A LB R EREER ¥
CAmT 2 EWmT S (C)REIPTE R PFeLFRY 2 &> Hog
WERL AR ERL  C)REENPF R Ry TF SRR HEY 2

-&// l?j — 8 o

!

W

A A

Mot REUH  EARE LB hE EELE

Abstract
War Philosophy is a key topic in war research. The change of time never reduce
its research value. War philosophy uses the dialectical logical thinking method to go
for explanation four dialectical topics of surviving and dying, benevolence and
standing, constant and changing, war and peace. Military morality and leadership
action can reflect the importance and value of war philosophy.
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