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A Study on the Employers’ unfair Labor Practice of Domination
Intervention, and Rejection of Collective Bargaining :
Concurrently Discussion of the Decisions on the Unfair Labor

Practice Cases in Taiwan

Lin, Liangjung
Abstract

The established "Unfair Labor Practice" of the new Labor Laws III has
inherited the essence of Japan's and America's system. The primary categories of
employers' Unfair Labor Practice include "Disadvantage Treatment", "Domination
Intervention", and "Rejection of Collective Bargaining" which are ruled under
Article 35 of Labor Laws and Article 6 of Collective Bargaining Agreement
(CBA). However, the administrative relief system of the Unfair Labor Practice is
ruled under the Labor Dispute Legislation. The main policies regarding Domination
Intervention are listed on Article 35 Section 1.5 indicting employers' Unfair
Labor Practice on impacting, interfering and limiting unionization and union
activities. Article 6 Section 1 of CBA mainly states that either employers' or labors
cannot reject the other party's bargaining proposal without a reasonable cause. Article
6 Section 2 further illustrated employers' unreasonable acts such as: (1) refusing
to negotiate even if the other party provides adequate negotiating contents,
time, location, and methods; (2) failing to respond to a submitted proposal
within 60 days; and (3) rejecting to provide necessary data for negotiation.
In addition to providing explanation of the policies, this article also illustrated
basic elements of Unfair Labor Practice by documenting practical cases.





