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Emotional expression of the Competent Military andSubordinate Behaviors :
Leader-Member Exchange as Moderator
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Abstract
l1.Force 1s an organization, as 1s a miniature society within
the members of the army values, and the forces take respon-
sibility for recognition and affirmation of their situation
through long brewing and training, will gradually form a
force acting on the internal mode of style and value judg-
ments Therefore, whether the leaders have set an example
to promote reform, and the subordinate relationship between
the establishment of high quality, so that forces each mem-
ber 1s willing to stimulate the concept of organizational
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.This study 1is
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citizenship behavior, as a unit dedicated to complete the
delivery mission; addition to external factors , the per-
formance of managers will also have tremendous emotional
impact.

intended to States Military Academy class
(inclusive) of the volunteer officers and officers as the
research object military unit in charge of the positive and
negative emotional expression and organizational citizen-
ship behavior of subordinates; and understand the relation-
ship between leaders and subordinates down the positive and
negative emotions will interfere with the competent perfor-
mance and subordinate relationship between organizational
citizenship behavior, expected results of this research to
provide military forces and military leadership emotional
management practice management application, thus strength-
ening the role of subordinate organizational citizenship
behavior, to motivate subordinates, and enhance loyalty and
subordinates centripetal force.

Organizational citizenship behav-
iors, Withdrawal behaviors, Leader-member exchange
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