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Survival of the Fittest: Employees’ Impression Management
Tactics Mediate Perceptions of Organizational Politcs and
Leader-member Relationship

Wu-Chen Fei ' Ting-Mao Hsu ’

2 Graduate School of Resources Management and Decision Science,

Management College, National Defense University

Abstract

The purpose of this study is to investigate the mediation role of impression management
tactics between the employees perceptions of organizational politics and the leader-member
relationship quality. Three hundred leader-member pairs are sampled from the military
department and the bank sector, respectively, with 240 and 252 effective dyadic
questionnaires. The impirical data is analyzed through structural equation modeling, the
results show that: Firstly, perceptions of organizational politics have significant negative
direct impact on leader-member relationship quality, whereas have positive impacts on
impression management tactics. Secondly, impression management tactics have positive
impact on leader-member relationship quality. Thirdly, the relationship between perceptions
of organizational politics and leader-member relationship quality are mediated by impression
management tactics. Fourthly, the total effect of perceptions of organizational politics and the
leader-member relationship quality will be deduct because the direct effect and the indirect
effect are canceled out each other. Also, the positive relationship between perceptions of
organizational politics and impression management tactics is higher in the Defense
Department than in Bank Sector. Finally, based on the empirical results and limitations, some

managerial implications and suggestions are proposed.

Keywords: Perceptions of Organizational Politics, Impression Management Tactics,
Leader-Member Relationship Quality, Inconsistent Mediation Effect
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