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Abstract

The alteration for the future warfare covers different
multi-dimensions such as faster rhythm, widely extensive, se-
verely influence. However, human power 1s still a decisive
factor which 1s not irreplaceable assets in spite of tech-
nology renovation, weaponry moderation, and organization re-
structure. The higher quality of professional military per-
sonnel can gain higher victory possibility in the future war
fighting. In order to provide the feasible subjections for
improvement, this study is trying to use the qualitative and
quantitative method for analysis and discuss the relationship
between job satisfactions and turn over rate as the example
of navy unit. This result may help Navy to keep personnel in
camp continuously.
Keyword : Job satisfaction, Turn over rate
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