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Abstract

This study was integrated the Delphi method with the fuzzy inference system to develop
logistics training system architecture of the Army Military Schools. This architecture includes
5 criteria and 19 key factors. And then, this study used the fuzzy inference system to make
relevant analysis between criteria and factors. This study can provide school staff to view the
current training processes, training objective and training model. At same time, it can promote
the training effectiveness.

Through this paper, criteria and key factors of the architecture can provide school staft to
understand the whole process of logistics training. At the same time the minimum expectations
can be produced by using the fuzzy inference. The relevance of training system can be connected
by using data. After using the graphics expression, school staff can more clearly understand the
logistics training system.
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