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Abstract

The present research in the areas of decision support systems has been very widely. The
application for human resource management only in the recruitment, selection, manpower
planning and other issues, but rarely focus on management of career decision-making. As the
R.O.C. national defense report of year 2009 points out that it will attract the youth to involve
in the military by improving the career planning of the military staffs, it's importance to the
military organizations, especially during the military downsizing nowadays.

After synthesis of the literature in this study, rank, officials division, the date of any
official, current employment dates, qualifications, experience, performance, intelligence tests.
According to these factors to draw up career development. This study not only through the
impact of career planning with the revised factors also take the Holland career self-exploration
scale to understand the personality, interests and abilities. Thus, building the development of a
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career management decision support systems to provide decision makers some reference and

advice to career development planning.

Keywords: career development, career management, personnel management, career

orientation, decision support system
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