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Abstracts

The primary purpose of this study is to explore the relationships among person-
organization fit and knowledge management activities and their impact on the
organizational effectiveness based on the viewpoint of knowledge management. The
Air Force Institute of Technology (AFIT) is selected as a sample for questionnaires.
In this study, factor analysis is conducted to construct validity of questionnaires.
Data of Cronbach’s a coefficient are applied to verify the construct validity of the
scale. Simultaneously, Pearson's correlation analysis is applied to analyze the
correlations of each variable. Prior to the regression analysis, Collinearity diagnostics
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is conducted. Finally, the regression analysis is also adopted in this study to
illustrate the interactions and interventions among variables. Five major
conclusions are obtained as follows: (i) It is easier to drive knowledge management
activities and to gain good school effectiveness with better person-organization fit
among each department of AFIT; (ii) It shows significantly positive correlations
among person-organization fit, knowledge management activities, and school
effectiveness; (ii1) The variables of knowledge management activities can be well
elucidated by wusing person-organization fit; (iv) The variables of school
effectiveness can be well interpreted by the person-organization fit; (v) There is an
intermediary effect of KM activities on school effectiveness by the person-
organization fit.

Keywords: Person-Organization Fit; Knowledge  Management; School
effectiveness.
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